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Introduction 
It is that time of the year when shorts and football cleats are 
exchanged for suits and ties, when CV, package and 
interview are the buzzwords on campus and when the usually 
calm and soporific life of the average final year KGPian is 
derailed by a slew of tests, GDs and PIs. Yes, it is placement 
season - the culmination of 4 (or 5) years of your stay in this 
institute and your chance to put to test, all knowledge, all 
experience that you have gathered in this time. 
 
Placement Season 2010 created a lot of waves on campus 
with a total of 186 recruiting organizations making their way to 
KGP to hire fresh new graduates. This resulted in 1226 passing 
out students being placed- which is 15 % more than the year 
before. An offer of 40 lakhs p.a. was also enough to make 
news throughout the country. Going by all this, Placement 
Season 2011, if anything, is going to be bigger. The ride 
through this period can be quite bumpy and especially with 
the plethora of information (and misinformation) that does the 

rounds during this time, it is very important to filter the unwanted and make sure that 
you get all that information which you need. Placement Issue is a commendable 

 smoothen your way through this very crucial 
phase. 
 
The Placement Issue aims to bring out essential as well as systematic information 
about the various steps involved in the recruitment process of a large number of 
companies. This involves an overview of the organization as well as what profiles 
these companies are looking for in the candidates. PI 2011 also takes you through 
the various steps that different companies follow in their hiring process, providing 
important hints and tips about cracking each of these steps without wasting your 
time on unnecessary stuff.
         
The best part about the PI is that all the information contained herewith has been 
directly obtained from recently graduatedstudents who have been part of this 
process in recent years. Thepersonal experiences of these new professionals, I think, 
shall serveas perfect guidelines to the passing out students. Here is hoping thatthis 
Placement Issue 2011 shall help all final year KGPians duringplacements this year. 
Good luck!  

 

 
 

 
S. K. Srivastava 
Ph.D. (IIT Kharagpur) 
 
Professor, Chemistry. 
Prof-in-charge, 
Training & Placement 
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Previous year stats 
Overall placement statistics: 

 

Course-wise Statistics: 

A) B.Tech
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B) Dual Degree
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C) 5 Year M.Sc. 

 

 

D) 2 Year M.Sc. 

 



TnPedia 2011  
 

 6 

E) M.Tech/LLB
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Interview Avenue 
TSA: BankBazaar is a relatively new firm that has consistently 
been rated as one of the hottest start-ups in India. How do you 
think that has been possible? 

AS: There are a couple of reasons. Firstly, the products we offer 
are defining banking in India today. They are changing the 
way people look at how quickly and cheaply they can 
distribute financial products around the country. Secondly, we 
have a strong team that can effectively deal with changes in 
the market and can consistently deliver better products as 
compared to our competitors. 

TSA: BankBazaar started off as an avenue for personal finance. 
How do you see it growing over the next few years? 

AS: We see it growing into an online supermarket for financial 
products. We intend to continue our focus on financial 
services. Our first focus has been loans. We have a good 
feature set that has been getting positive reviews. We also 
have a stocks and mutual funds product which we do in 

eral 
and life insurance in the near future. Ultimately we aim to help 
any person looking for a financial product get the best 
possible deal. Being technologically driven helps us maintain 
an edge and makes our business profitable. 

TSA: How does the BankBazaar model work out so well for 
everyone? 

AS: The consumer looks for convenience and the best price. BankBazaar delivers 
both using superior technology. When you have automation anywhere, it generates 
savings in the supply chain. We are not a brick-and-
have overhead costs. A part of the money that we save for customers becomes our 
income. So in the end, it's a win-win proposition for both us and the customer. 

TSA: What can a fresh graduate from IIT Kharagpur expect from Bank Bazaar? How 
will BankBazaar be different from any other firm? 

AS: I've worked with Cisco and Deloitte. In my experience, when you are working for 
a big company, you will be assigned a small part of a large problem and will not 
have a clear understanding of the big picture. But here, engineers deliver a finished 
product from start to end. We can give you that sort of work experience. The 

 

 
 

Mr. Adhil Shetty 
 
Mr Adhil Shetty, Founder & 
CEO of BankBazaar.com, is an 
alumnus of Columbia 
University and an engineer 
from Anna University. In this 
special interview, he talks 
about his firm and what makes 
it unique. Read on for his take 
on entrepreneurship in India 
and the state of the economy 
for a fresh graduate today. 
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satisfaction of being in the thick of action is something that a larger organization 
cannot provide.  

TSA: How do you think the economy is doing at the moment for a fresh graduate? 

AS:  On one hand, one could say things are slowing down; the RBI predicts that 
growth could fall below 8%. However, the US grew at about 2% last quarter, and 

next decade. Coming to the financial services industry, India is an extremely under 
penetrated market with less than 10% of the population having access. This sector is 
growing at a rate of 20% annually, and is expected to sustain into the next decade. 
As a young student in India, I think this is a really interesting time, wherein the market 

TSA: We see students on campus setting up their own companies. Do you think the 
process of starting up in college is somewhat amateurish compared to doing so with 
some years of experience? 

the process takes a lot of time and determination. Starting-up is the first step. For the 
next 5 years, it takes consistent discipline wherein you must remain focused on your 
dream and work towards its realization. 

TSA: How easy do you think it is to do business in India? 

AS: Things in India are improving a lot. For example, there are many more VCs and 
law firms which can structure startups and negotiate legal contracts. Opportunity 

(government authorization for example), execution takes a lot of perseverance and 
is often a cause of needless delay. 

TSA: A large part of the services industry in India is based in the IT sector. Do you think 
that this is a negative trend? 

AS: Entrepreneurs prefer businesses which depend on intelligence and not on 
capital. BankBazaar for example, 
has been successful. Other sectors like manufacturing require a large investment, 
which is hard to come by.  I really think that the Indian entrepreneur is doing a good 
job. 

TSA: For students just about to start their careers, how would you advice them to 
manage their personal finances? 

like to say that education is a great investment. Typically, for a lot of US universities 
you need to take a loan, and I think this is something India is coming around to. 
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TSA: In a nutshell, what should students appearing for the BankBazaar selections 
expect? 

 
with a keen desire to learn. With no constraints on department or the languages you 
know, we only expect you to come with an open mind.  
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Student 
responses 
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24/7 Innovation Labs 
24/7 Innovation Labs is a research and innovation driven 
business unit of 24/7 Customer, a Silicon Valley based solutions 
company which partners with large enterprises to transform 
digital sales and service experiences. 24/7 iLabs is pioneering 
the concept of "predictive interactions",which is based on the 
vision of predicting the  
them in a way that delivers positive business outcomes for their 
clients. 

Do you have the X-factor? 
Academic requirements 
Though open to all, they were looking for people with strong 
background in development, particularly web development. 
Courses in algorithms and database systems definitely help. 

Extra-academic involvement 

As far as extra-curricular activities are concerned, self-
motivatedprojects are a plus. In fact, a distribution system that 
I haddeveloped for Kshitij was one of the key points that got 
meshortlisted. 

Mathematical ability required 
You should be comfortable with at least one object-oriented 
programming language and prepared with its basics as well. 
Apartfrom that, it helps if you are exposed to web 
development anddatabases. 
 

Interview Procedure 

Phase 1- Written Test 

1 hour test having 3 sections: 

a) 20 questions based on C++ syntax. Tests your comfort level 
with the nuances of the language especially pointers and 
standard functions and their use. 

b) 20 questions on data structures. 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT?  
No 
 
Sources other than PPT 
 
Department of responder 
Ocean Engineering & Naval 
Architecture 
 
Notified package 
58k in hand 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
NA 
 
Open to which 
departments 
Open to all 
 
Past recruitment history 
It is a new division. This was 
the first time they came 
looking for fresh graduates. 
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c) 1 coding problem.Standard test questions based on c++ syntax and data 
structures. A few days of preparation from standard material(available both online 
and on DC++) is enough to clear the test. 

Phase 2 -Interview round - I 

It was a 30-45 minutes interview. Part of the interview was focused on my CV - i.e. 
projects and internships. Next, they tested my knowledge of a (any one) 
programming language, which was pretty thorough. Make sure you brush up the 
fundamentals. Towards the end, they asked about a few small; simple stuff like 
'reversing a string' and 'detecting cy
know an answer. Try deducing it from counter questions. 

Phase 3 -Interview round -II 

This was a 45 minute interview focusing solely on algorithms. Most people got only 1 
problem to solve. For 30 minutes, they made us work through the problems. If solved  
correctly, they asked a few simple puzzles at the end.The problemmay seem 
daunting at the beginning. The best tactic is to keep asking questions to the 
interviewer until your understanding is clear. 
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American Express 
American Express Company is an American multinational 
financial services corporation headquartered in Manhattan. 
The company is best known for its credit card, charge card, 
and travellers cheque businesses. An engine of commerce, 
American Express provides innovative payment, travel and 
expense management solutions for individuals and businesses 
of all sizes. Fortune listed Amex as one of the top 20 Most 
Admired Companies in the World. 

Do you have the X-factor? 
Academic requirements 

Good academic performance is a must for being shortlisted 
for thetest. It is also helpful during the interview session. They 
also spokea lot about my projects. American Express is 
basically a credit cardcompany and were looking for people 
with good maths andstatistical skills. A significant portion of the 
interview was devoted tomy project on pattern recognition. 

Extra-academic involvement 

Not much focus was given to my extra-academic 
involvement. MyFRM level 1 qualification and interest in risk 
management camehandy when the company asked about 
developing score cards forcredit assessment. 

Mathematical ability required 

Math ability and ease with probability based questions are 
essential. The exam after the first shortlist had 2 questions; both 
werethoroughly tested probability fundamentals. 

Projects and internships 

Good projects definitely help. I had two good university 
internshipsand two good projects to talk about. My project on 
patternrecognition was well received. Also, my internship at 
UIUC projectedme as an ideal person to join the R&D division 
of the company.However, make sure you don't project 
yourself as a higher studiesaspirant. 

 

 
 

Vital Stats 
Day of placement 
2 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Company website and 
Wikipedia 
 
Department of responder 
Electronics and Electrical 
Communication Engineering 
- Dual Degree in 
Microelectronics and VLSI 
Design 
 
Notified package 
10.5 Lakhs per annum 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
None 
 
Open to which 
departments 
Open to all departments 
and courses 
 



TnPedia 2011  
 

 14 

Suggested preparation material 
Written test: Probability based questions (Any CAT book will do.) 
 
Interview: Puzzles ("Heard on the Street" on DC++), Case studies (estimation and 

 
Personal input: At one point of time, the interviewer himself was trying to convince 
me that Iam better suited for the profile offered by Nomura because of my interest in 
finance. Luckily, 
I had done some good background study of the company and stated a few facts 
about thefirm which made them realize that my FRM is also a very good asset for 
their credit carddivision as it involved credit risk management. It was a very 
peaceful/friendly interview. Beconfident with your resume and use the hints they 
give you during the case interview. 

 
Interview Procedure 
Phase 1- Curriculum Vitae submission 

Only an initial shortlist of around 30 students was done based on CV.Mention your 
academic credentials, math/statistics based work done (if any). 

Phase 2 -Written test 

It consisted of two subjective questions based on probability theory and some 
common understanding of credit card division (like 'What is score card?'). Students 
were free to ask any specifics in the questions. One question was solely based on 
conditional probability and the second one was intuitive with general probability 
fundamentals.Quantify your results, don't leave them halfway through. State your 
assumptions clearly. 

Phase 3 -Interview 

10 students were shortlisted. The interview started with a general overview of the CV 
and common questions like 'Why American Express?". Then they discussed about my 
project and internship, why I opted FRM and why I did not apply for higher studies. It 
concluded with a case study question on credit card division and a puzzle.Practice 
puzzles and case study questions. One must have good communication skills.Have a 
good understanding of your projects, especially if it is based on 
statistics/quant/pattern recognition.The people who come for interview know their 
stuff very well. 
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Ashok Leyland 
 
 
For over five decades, Ashok Leyland has been the 
technology leader in India's commercial vehicle industry, 
moulding the country's commercial vehicle profile by 
introducing technologies and product ideas that have gone 
on to become industry norms. Ashok Leyland has been a 

tradition of technological leadership, achieved through tie-
ups with international technology leaders and through 
vigorous in-house R&D. 

Do you have the X-factor? 
Academic requirements 
As far as Aerospace Engineering is concerned, CGPA must 
definitely be close to 8 (greater than 7.9), if not more than 8. 
They were recruiting for their R & D division,so they do pay 
attention to your CGPA. 

Extra-academic involvement 
They do not particularly look for sports or cultural 
involvement. 

Mathematical ability required 
I had done well in a few Mathematics Olympiads at the 
school level. They did remark about the disparity between 
my CGPA (7.97) and my olympiad ranks though. 

Projects and internships 
Technical projects in the department or participation in any 
technical contests will fetch you an advantage.Your BTPs 
and MTPs are discussed in the interview.You should be able 
to succinctly sum up any challenges (technical and 
otherwise) you faced during the project. Interning in an 
automobile firm helps. 

Any other criteria of importance 
Being in the Aerospace Engineering Department, they didn't 
expect me to know about IC engines and heat cycles but 
you may be asked to express your course relevance in Ashok 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
No 
 
Sources other than PPT 
The company website, 
www.ashokleyland.com. 
 
Department of responder 
Aerospace Engineering, Dual 
Degree 
 
Notified package 
7.8 LPA CTC 
 
Probable places of posting 
Hosur, Chennai, Tamil Naidu. 
 
Details of bond 
No Bond 
 
Open to which departments 
Aerospace Engineering Dual 
Degree and M.Tech; 
Mechanical Engineering Dual 
Degree and M.Tech (Thermal 
Sciences); Electrical 
Engineering Dual Degree and 
M.Tech 
 
Past recruitment history 
Ashok Leyland visited the 
campus in December 2007. 
They could not visit for the next 
two years due to recession. 
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Leyland. 

Suggested preparation material 
We didn't know about the written tests being available over the net. Its similar to GET 
(PG entrance test for NITs and local colleges). It helps if you read those before the 
test. The interview is fairly simple for Aerospace Engineering students. 

Interview Procedure 

Phase 1- Written tests. 

There was a set procedure for all colleges. It consisted of three written tests 
comprising MCQs. Two were technical while the third covered general mental 
aptitude. Each test consists of 60 questions and one is given 30 minutes for each. 
These are very easy. Some questions in the technical paper were related to 
Manufacturing Processes (first year course). It'll help if you brush up on lathe and 
other machines. Others were simple 12th standard physics questions. Mental ability 
test consists of series of patterns/sequence recognition questions.You mustS be able 
to defend your CV. That includes all projects, so be thorough with them. Mechanical 
Engineering students are often asked questions on heat cycles.Time is the only 
constraint, so try to attempt as many questions as possible. Most will not require any 
rough work. As far as I remember there was no negative marking. 

Phase 2 -Personal Interview 

Around 24 (3 from Aerospace Engineering Dual Degree and the rest from 
Mechanical Engineering Dual Degree) candidates were shortlisted. There was only 
one round of interview serving as both technical and behavioral. They finally 
selected six candidates (2 from Aerospace Engineering Dual Degree and 4 from 
Mechanical Engineering Dual Degree). The interview is fairly easy. Relax and take 
your time before answering any question. In my case, they asked a few 12th 
standard physics questions and assumptions therein. Ask them details about profile 
and firm in the end. This shows your interest in joining . 
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BeeHyv Software Solutions 
Pvt. Ltd. 
BeeHyv is a software firm based in India focused on providing 
Outsourced Product Development (OPD) services for software 
product companies that are looking for a strong offshore 
development partner. They have a proven track record of 
building top notch IT products and successfully executing 

the success of entrepreneurs with great ideas and help in 
translating them into world class IT products. 

Do you have the X-factor? 

Academic requirements 
Academic performance does not matter much. The 
candidate must have high analytical and reasoning skills, and 
should be able to apply theory to practical problems. The 
candidate should have a basic knowledge of some 
programming language like C, C++ or Java and should be 
able to apply some of the programming concepts as well to 
practical problems. 

Extra-academic involvement 
Extra-academic involvement may be a plus point but not 
having any does not undermine the candidate at all. 

Mathematical ability required 
As mentioned before, the candidate should be sound with 
mathematical and quantitative problems, puzzle solving. Also, 
having a basic knowledge in one or more software or 
programming languages will help. 

Suggested preparation material 
Try to solve as many puzzles as possible. In addition to that, try 
to increase the speed of solving mathematical and 
quantitative problems. Knowledge of algorithms and some 
programming language may come in handy. 

 

 

 
 

Vital Stats 
Day of placement 
16 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Company website 
 
Department of responder 
Mathematics - 5 Year 
Integrated M.Sc., 
Mathematics and 
Computing 
 
Notified package 
4.5 Lakhs per annum, CTC 
 
Probable places of 
posting 
Hyderabad 
 
Details of bond 
None 
 
Open to which 
departments 
Open to all departments 
and courses 
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Interview Procedure 

Phase 1- Written Test - I 

It mainly comprised of objective type quantitative questions and mathematical 
puzzles.Same as mentioned previously.Same as mentioned above.Do not make wild 
guesses in too many questions, as a major portion of the interview will be solving the 
problems of the test. It is more important to solve the problems yourself during the 
written test. 

Phase 2 -Written Test - II 

It includes descriptive type quantitative questions and mathematical puzzles, with 
one or two problems involving basic knowledge of algorithms.Attempt as many 
questions as possible. It is not necessary to obtain the final answer. Just show the 
approach and the thought process. 

Phase 3 -2-3 rounds of interviews 

There were two to three rounds of interviews, each of about 40-45 minutes. They 
comprised of three different panels of one interviewer each. Each round was with a 
different interviewer. The interview primarily involved problem solving of the test 
questions with some additional new questions. The interviewee was guided by the 
interviewer in the correct direction in order to solve a particular problem, if stuck. 
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BHEL 
Bharat Heavy Electricals Limited is an integrated power plant 
equipment manufacturer and one of the largest engineering 
and manufacturing companies in India in terms of turnover. 
Established in 1964, it ushered in the indigenous Heavy 
Electrical Equipment industry in India.They are engaged in 
themanufacture, construction, testing, commissioning and 
servicing of a wide range of products and services for the core 
sectors of the economy, viz. Power, Transmission, Industry, 
Transportation, Renewable Energy, Oil & Gas and Defence. 

Do you have the X-factor? 
Academic requirements 
You should have a decent CGPA (>=7.5).CGPA is the mos 
important factor. 

Extra-academic involvement 
Not required 

Mathematical ability required 
Not required 

Projects and internships 
Projects and internships related to core helps. During my 
interview, half of the questions were based on my internship 
experience. 

Interview Procedure 
Phase 1- Interview 

Majority of the questions in the interview were based on  
internships and projects. In my case, they asked me to pick my  
two best subjects and most of the questions were from those 
subjects only.Just prepare one or two core subjects 
thoroughlyand be confident. The interview is highly peaceful. 
Wish you all the best! 

 

 
 

Vital Stats 
Day of placement 
15 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Company website and a 
few seniors 
 
Department of responder 
Mechanical Engineering - 
Dual Degree 
 
Notified package 
7.3-8.5 Lakhs per annum 
 
Probable places of 
posting 
Depends (Branches all over 
India) 
 
Details of bond 
3 years (or 1 Lac) bond after 
1 year of training 
 
Open to which 
departments 
Mechanical, Manufacturing, 
Civil, Metallurgical, Industrial 
 
Past recruitment history 
Previously visited in 2009. 
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Boston Consulting Group 
Boston Consulting Group (BCG) is a global management 
consulting firm and the world's leading advisor on business 
strategy. They partner with clients from the private, public, and 
not-for-profit sectors in all regions to identify their highest-value 
opportunities, address their most critical challenges, and 
transform their enterprises. Their customized approach ensures 
that their clients achieve sustainable competitive advantage, 
build more capable organizations, and secure lasting results. 

Do you have the X-factor? 
Academic requirements 
Either superlative academic credentials, or above average 
academic credentials are almost a must, depending on what 
else your profile has. Most shortlisted candidates have a 
CGPA>8,or something else striking on their profile. About 1/3rd 
of the shortlisted candidates are 9 pointers. 

Extra-academic involvement 
Again, this is important. Unless you're IR1, BCG would require 
you to have shown excellence either through your Positions of 
Responsibility or through your Extra Academic Activities. Stuff 
at the institute level would favour you more than stuff at the 
hall level. Make sure you highlight the high points of your extra 
academic involvement in your CV, focusing specifically on 
what you achieved. 

Mathematical ability required 
The skills they were looking for, as far as I could decipher, were: 

1) Ability to work with numbers quickly (arithmetic) 

2) Ability to structure one's thought (logical rigour) 

3) Ability to communicate one's thougts and ideas  
unambiguously and effectively (communication). 

Projects and internships 
High impact projects/internships are desirable. Big names (HUL, 
ITC, etc) work well. Again, it's imperative that you write your CV 
in a way that presents your internshipswell. 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
I went through the 
company's Wiki page 
(http://en.wikipedia.org/wiki
/Boston_Consulting_Group) 
which proved to be fairly 
comprehensive detailed 
and unbiased in its style. Still, 
the facts were there. I also 
went through the company's 
website (www.bcg.com). 
 
Department of responder 
Industrial Engineering and 
Management - Dual Degree 
 
Notified package 
~13.5 CTC 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
No bond 
 
Open to which 
departments 
Open to all 
 
Past recruitment history 
This was BCG's first year at IIT 
KGP. They started with IIT-M 
in 2009-2010 and Kanpur the 
previous year. They have 
been going to IIT-D and IIT-B 
for a while. 
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Suggested preparation material 
KGP apparently was well prepared this year. Use the right case books, and get a 
good mix of all types of cases. 

Make sure you get hold of a good group to practice with. 75% of the hires this year 
were from one case group. Keep in touch with seniors and get their advice and 
opinions too. 

Interview Procedure 

Phase 1- CV Submission 

KGP apparently was well prepared this year. Use the right case books, and get a 
good mix of all types of cases. Make sure you get hold of a good group to practice 
with. 75% of the hires this year were from one case group. Keep in touch with seniors 
and get their advice and opinions too. This is an elimination phase, so it's important 
that your CV puts you in a good light. BCG would most likely conduct a CV building 
workshop. If they don't, McKinsey would.Analytical, arithmetic, communicationMake 
sure you're happy with your final CV, and that it has been okay-ed by enough 
people before you ship it out.Don't make your CV on the last day. Put in sufficient 
effort - it will pay off. 

Phase 2 -Case Workshop 

BCG conducts a case workshop a couple of weeks before the interview process 
starts.Since the interview is entirely case based, make sure you pay attention in the 
caseworkshop. Also, it is advisable to form groups of 3-6 members with whom to 
practice business cases. I would suggest that you start with your case preparation in 
advance of the workshop, so you have things in perspective by then. Case books to 
practice cases from would most likely be circulated in advance. It also helps to 
make up your own cases, and have cases administered to you by people in 
Consulting.Do ask good questions in the case workshop. Although it's non-
evaluative, it pays to make a good impression straight off the cuff. 

Phase 3 -Interview 

Four interviews (2 rounds with 2 interviews each). Out of the 21 shortlisted 
candidates, 12 made it to round 2. Out of the four interviews, onewas with a Senior 
Partner, two with Team Leads, and one with a Principal.  

My first case was about optimizing the transportation logistics of a cement 
manufacturer. The second case was about figuring out the issue with the business 
model of a hotel franchise experiencing falling revenues. The third case was about 
figuring out the reason for falling revenues of a retail outlet in Sri Lanka. The fourth 
case was about troubleshooting a new house-loan sales strategy, which was not 
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performing up to expectation.Same set of skills as mentioned above. Make sure 
you're clear in what you say. There will be some minimal HR, which you must prepare 
for. The discussion will be a lot more informal than you would expect, but make sure 
your answers are crisp, sharp and to the point. Feel free to be exploratory and 
creative, making sure you're telling the interviewer exactly what you're thinking. 
They'll be at least as smart as you are (trust me on this), and it won't take much effort 
on your part to explain what you're thinking. Work with him/her. This is important. 
Don't be too slow or too fast. Develop a style based on your practice sessions, and 
play your strengths. 
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Capital One 
Capital One Financial Corp. is a U.S.-based bank holding 
company specializing in credit cards, home loans, auto 
loans, banking and savings products. A member of the Fortune 
500, the company helped pioneer the mass marketing of 
credit cards in the early 1990s, and it is now the fourth-largest 
customer of the United States Postal Service and has the fifth-
largest deposit portfolio in the United States. Capital One was 
founded in 1988 by Richard Fairbank and Nigel Morris as a 
spin-off of Richmond, Virginia-based Signet Banking Corp 
(which was subsequently acquired in 1997 by First Union 
Corp.). 

Do you have the X-factor? 

Academic requirements 
The company looks only for a cutoff of 7.0 and is not interested 
in anything else. 

Extra-academic involvement 
Although the company shortlists on the basis of the written test, 
having an extra-academic involvement helps in the 
behavioral interview. 

Mathematical ability required 
The company looks for people who can analyse quickly and 
form a structured method of solving the problem. Candidates 
need to have an aptitude for data interpretation and 
quantitative case study with speed and accuracy. 

Projects and internships 
Projects and internships are not asked as they have no 
relevance on the job profile. 

Any other criteria of importance 
No. 

Suggested preparation material 
Preparing for CAT helped a lot through the interview process 
and the written test. Also, go through the TUCK CASE BOOK 
available on DC++ for the case interview. 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Company website and 
www.glassdoor.com 
 
Department of responder 
Mechanical Engineering - B. 
Tech., Manufacturing 
Science & Engineering 
 
Notified package 
9.31 Lakhs per annum 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
No Bond 
 
Open to which 
departments 
Open to all departments 
and courses 
 
Past recruitment history 
The company had previously 
visited in 2008 and 2007. 
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Interview Procedure 

Phase 1- Written Test 

It was a standardized test of data interpretation. After this round, about 65 were 
selected for interviews.30 questions had to be solved in 35 minutes.There were 2 
small cases on simple financial analysis. You had todo loud thinkingand ask for 
required data and solve it accurately.The questions are at par with CAT and by 
preparing for CAT, one can solve more than 85% of the questions. Keep a target to 
solve more than 25 questions correctly. 

Phase 2 -Case Interview I 

It is a 15-20 minute session. This is the primary phase where the interviewer looks for 
structured as well as clear thinking in the candidate. After this phase, about 15-17 
went to the second round.Don't be haphazard and take sufficient time to think and 
present your idea. Make sure you solve correctly. 

Phase 3 -Case Interviews II & III 

They are similar to the first round. The cases are big and the interviews go up to 35 
minutes.Each round had a single case oriented to check if one can solve a case 
without being distracted with various data and confusing turns in the case. Of the 
various methods you need to select one that can solve the case and proceed with 
the most appropriate. The interviewer tends to change the course of your solution at 
various times during the case with newer problems and solutions. You need to 
properly conclude your case with cross verification, graphs and interpretation of the 
graphs.Be structured and go on writing everything that crosses your mind. Don't miss 
out on the concluding part of the case. People who had solved correctly, but 
wereunable to present a satisfactory interpretation of the graph were stopeed from 
the next round. 

The interviewer will help you out if you don t understand the case properly, so ask 
him your doubts rather than groping in the dark. 

Phase 4 -Behavioral Interview 

It is a standard behavioral interview. You will be asked to present instances from your 
past on particular situations. You can search for questions atwww.glassdoor.com. 
Give a satisfying answer and go well prepared as there are a limited type of 
questions only. 
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CapitalOne 
Capital One Financial Corp. is a U.S.-based bank holding 
company specializing in credit cards, home loans, auto 
loans, banking and savings products. A member of the Fortune 
500, the company helped pioneer the mass marketing of 
credit cards in the early 1990s, and it is now the fourth-largest 
customer of the United States Postal Service and has the fifth-
largest deposit portfolio in the United States. Capital One was 
founded in 1988 by Richard Fairbank and Nigel Morris as a 
spin-off of Richmond, Virginia-based Signet Banking Corp 
(which was subsequently acquired in 1997 by First Union 
Corp.). 

Do you have the X-factor? 

Academic requirements 
I think a CGPA above 8 would help you get shortlisted (though 
this is not officially stated). 

Extra-academic involvement 
Positions Of Responsibility (PORs) are required but not 
mandatory. They are of secondary importance if one has 
scored well in the exam. 

Mathematical ability required 
Basic quantitative skills.Student needs to be quick with simple 
percentage calculations. 

Projects and internships 
A good CV with good internships/projects will help one to get 
shortlisted. 

Interview Procedure 

Phase 1- Written test. 

CAT-type data interpretation test.30 questions in 35 
minutes.Fast graph interpretation and quick calculations.CAT 
preparation will help. 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
The company website and  
www.beprepared.in 
 
Department of responder 
Chemical Engineering- 
Btech 
 
Notified package 
9.31 lakhs/annum 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
NA
 
Open to which 
departments 
ALL 
 
Past recruitment history 
Know some seniors who work 
at the firm ('08 graduates). 
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Phase 2 -CV submission 

Phase 3 -Case Interviews-I,II & III 

A simple case, based on the credit card industry or any other field, is given.Cases lay 
more focus on quantitative skills apart from the focus on asking the right 
questions.There is a shortlist made after each case round. Fast calculation and 
insight into what data may be required to solve the case are essential.Practice the 
cases given on their website and at www.beprepared.in. 

Phase 4 -Behavioral interview. 

Questions are asked based on incidents- give examples of instances when you led a 
team successfully or when you had to go against your team, etc. Practice HR 
questions from HLPQ. 
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Cisco 
Cisco Systems, Inc. is an American multinational corporation 
headquartered in San Jose, California, United States, that 
designs and sells consumer electronics, networking, voice, and 
communications technology and services. Cisco's current 
portfolio of products and services is focused upon three 
market segments  Enterprise and Service Provider, Small 
Business and the Home. The solutions for each market are 
segmented into Architectures, which form the basis for how 
Cisco approaches each market: Corporate market, Small 
businesses and Home User. 

Do you have the X-factor? 

Academic requirements 
Decent credentials. 

Extra-academic involvement 
Irrelevant. 

Mathematical ability required 
C is a must. Knowledge of Algorithms, OS and Networking are 
very important. 

Projects and internships 
Was asked a little bit about these at the beginning of the 
interview in the first round. 

Suggested preparation material 
1. Follow cracktheinterview.net 

 

Interview Procedure 

Phase 1- Written Test 

Multiple choice based questions containing 3 sections. 

No negative marking. 

 

 
 

Vital Stats 
Day of placement 
5 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Source: 
1. Students placed last year 
in CISCO 
2. Company website, and 
3. Google 
 
 
Department of responder 
Computer Science and 
Engineering, Dual Degree 
 
Notified package 
9.04 Lpa 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
No. 
 
Open to which 
departments 
CSE, ECE and EE 
 
Past recruitment history 
The company has been 
recruiting from our campus 
for the past 2 years. 
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Time allotted is 60 minutes. 

1. Quantitative Ability (20 Questions) 

2. Questions on OS, Computer Networks and algorithms (20 Questions) 

3. C, C++ (10 Questions) 

They started their questions with my Projects and Internships, which I explained to 
them. They asked about my favourite subject. My answer was Computer Networks 
and Algorithms. Then they asked about  the OSI Layers, and then about Ethernet 
and LLC.He then moved to OS Questions, Interrupts, etc. Then Binary search trees, 
difference between bst and binary tree and then about B+ trees, AVL trees. Finally, I 
was asked to write a simple C-code - a program to find the last 5th node in a linked 
list in one traversal. 

Phase 2 -Round - 1 (Interview) 

Phase 3 -Round - 2(Interview) 

Asked me to write a simple C code and discussed a few questions from the Written 
test. 

Phase 4 -HR (Interview) 

1Q. Tell us about yourself 

2Q. Biggest achievement and why? 

3Q. Do you have any Weaknesses? 

4Q. Any problems with relocating to Bangalore? 

and so on. 
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Citi Corp. 
Citi is an American multinational financial services corporation 
headquartered in Manhattan, New York City, New York, United 
States. It  has the world's largest financial services network, 
spanning 140 countries with approximately 16,000 offices 
worldwide. 

Do you have the X-factor? 
Academic requirements 
A decent CGPA, somewhere around 8 is ideal. An excessively 
high CGPA(read >=8.7) might go against you. My CG is 8.2. 
Also I have an actuarial profile- a publication in finance and 
an actuarial internship vouch for it-which emphasizes the 
comfort level i have with statistical modelling and finance. 

Extra-academic involvement 
Though it is not a standout parameter for them, extra 
academic involvement does help. I have been captain thrice 
in inter-hall events, won gold in elocution, silver in dramatics 
etc.I also have attended an international conference on 
actuarial science in Mumbai, and stood state level second in a 
national science seminar in class 12. 

Mathematical ability required 
Yes. I myself have worked a lot in SAS and SPSS. 

Projects and internships 
Fairly important, as it may cover a significant duration of the 
interview. I have an international journal publication on 
M@A,an intership in ICICI Lombard actuarial team, and I also 
have interned at a missile production firm in Hyderabad. 

Any other criteria of importance 
Case study and statistics was a major criterion. 

Suggested preparation material 
Written test consists of two case studies, one guestimation, 
verbal and quantitative questions. Do prepare case studies 
well. Read a lot of business and finance magazine, so as to 
remain updated on business issues.Generally if you have 
decent quantitative ability and a genuine hold on statistics, 

 

 
 

Vital Stats 
Day of placement 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Internet proved to be a 
useful source. I also read a 
lot of magazines to enhance 
my knowledge of the firm. 
 
Department of responder 
Manufacturing sc.(dual) 
 
Notified package 
10 l.p.a 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
None 
 
Open to which 
departments 
Open to duals 
only(AE,MF,ME,MT,MA,SI 
etc.) 
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you should be through. 

Interview Procedure 

Phase 1- General 

It lasted for around 20 minutes where I told them about myself and why I wanted to 
join Citi. They quizzed me on some aspects of my CV.Do know your CV very well. 
Also, prepare case studies very well. I was asked to analyze a case study on credit 
card default.They asked me about clustering, GLM, regression etc.There were two 
case studies- one on how to categorise customers response about a marketing 
campaigne and another on credit card schemes.Do not get tense during the 
interview and remember your facial expressions give away a lot.   

Be very well prepared with your CV.That is one area where you must exude 
confidence. 

Phase 2 -Technical 

Statistics, actuarial topics.They asked me two case studies one on how to categories 
customers response about a marketing campaign and another on credit card 
schemes.Be confident. they mainly do statistical modelling to find optimal decisions. 
So prepare stats very well. Don't mess up simple stats questions. 

Phase 3 -HR 

My profile was fully financial.I had to defend her why I wont join an I-Bank later. They 
asked me about my leadership skills, asked me to explain normal distribution to an 
illiterate person ( no bell curve shit stuff) ad why I wanted to join citi.Be firm and 
prepare normal HR questions like :'Tell me about yourself?'Dont hesitate to answer 
questions like: 'Will you go for a Phd?', 'Why citi?' 
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Citrix 
Citrix gives businesses the ability to embrace consumerization 
using virtualization, networking, collaboration and cloud 
technologies. With these technologies, we're transforming the 
way business is done. More than 230,000 enterprises rely on 
Citrix virtualization, networking and cloud solutions to deliver 
over 100 million corporate desktops and touch 75 % of internet 
users each day. 

Citrix technology offers the flexibility to balance work and life -  
the freedom to work anywhere, anytime, on a schedule that 
fits the employee's life, enables a more people-centric, on-
demand computing model that provides people the flexibility 
and freedom they want and IT the control it requires and gives 
business the agility needed to seize new opportunities, deliver 
exceptional customer service and create a more efficient 
organization. 

Do you have the X-factor? 

Academic requirements 
Any good student will be able to crack the interview round 

Extra-academic involvement 
The personality of the student plays an important role 

Mathematical ability required 
The company is looking for students enthusiastic about coding. 

The knowledge of any programming language will do in order 
to implement the algorithm. 

A sound knowledge of operating systems and networks would 
workto your advantage. 

Basic requirements: 

-one programming language(c,c++, java,c#,etc) 

-algorithms (as much as you can learn) 

-operating system 

-be as much interactive as you can through out the interview 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT? 
None 
 
Sources other than PPT 
Looked up the company's 
webpage 
 
Department of responder 
Computer Science and 
Engineering - Dual Degree 
 
Notified package 
9.89 lakh per annum 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
None 
 
Open to which 
departments 
CSE, ECE 
 
Past recruitment history 
None 
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and be yourself.  

Projects and internships 
They will certainly ask you about your project, both in technical phase and the HR 
round.Revise what you did.  

Any other criteria of importance 
Show them that you will be an asset to their organization and that you are keen to 
learn from them. 

Suggested preparation material 

CSE - Reading cormen for preparation helps (net question, examples and puzzles). 
For those who have to face Quant - Speed is essential 

Interview Procedure 
Phase 1- Written test 

Objective and subjective 

-programming(C, C++, Java)  

-operating system 

-networks  

-quantitative  

-few question were also on company's area of work (eg.cloud computing)-String 
matching and string sequence matching( lot of questions on string) 

-One question that cornered me what is the macro of typedef.Do have a  look at 
the company's webpage. There might be questions on the recent developments 
and products. 

Phase 2 -Technical interview -I 

A programming and algorithm test-Inform them on how you are approaching a 
solution even if you aren't sure. 

-A sincere effort is always appreciated. 

Phase 3 -Technical interview - II 

The questions come from operating system and algorithm.They may ask you to 
explain your projects and internships.Similiar to the earlier technical interview 
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Phase 4 -HR round 

The answers tend to highlight your personalityowThe most frequent question : Where 
do you see yourself 5 years from now?-Looking into some standard HR questions 
helps.  

-Convince them that you are serious about your recruitment into the company.  

-Open mindedness and good sportsmanship is always appreciated. 

-Avoid telling the company about any research plans, if any. 
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Deloitte 

dedicated professionals in independent firms throughout the 
world collaborate to provide audit, consulting, financial 
advisory, risk management, and tax services to selected 
clients. Their consulting group works closely with the clients to 
deliver measurable/ quantifiable improvement in business 
performance; drive shareholder value and create sustainable 
competitive advantage and have in-depth expertise across a 
range of industries. These include financial services, leisure, 
tourism and hospitality, manufacturing, technology and media 
and transport and infrastructure. Deloitte brings a unique 
combination of business, functional and technical skills to 
conceptualise and design applications that allow clients to 
align their business objectives and strategies in ways that 
clearly differentiate winners. Their solutions are customised 
based on careful analysis of your needs, culture and 
organizational processes. 

Do you have the X-factor? 
Academic requirements 
I am not sure if they have such limitations. 

Extra-academic involvement 
Its good if you want to have some discussion points during your 
PI. Or when you are asked about an achievement you are 
very proud of. 

Mathematical ability required 
No, but except one profile (S&O) all the others will require you 
to be very much involved in coding.  So for any of these 
profiles the coders will ask you if you are comfy with a career in 
coding  despite, say having done significantly well in your 
academic courses. 

Projects and internships 
Nothing in particular , be prepared to answer any questions 
based on your internships during PI, it is mostly behavioral. 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
I  knew practically nothing 
about Deloitte except that it 
is a world-renowned audit 
firm. For more information 
one should refer to its 
website. Later I found out 
audit is only one of its five 
divisions and we were 
applying for the consulting 
division. 
 
Department of responder 
 
Notified package 
 
Probable places of 
posting 
Mumbai, Bangalore, 
Hyderabad 
 
Details of bond 
NO 
 
Open to which 
departments 
Open to all 
 
Past recruitment history 
It is as good as a mass 
recruiter this time.. 57 
people! 
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Suggested preparation material 
 

I felt the company loves to hire calm and professional people who can articulate 
themselves properly.  And do well in the written test if you want a profile of your 
choice. 

Deloitte is probably the only company to be able to compete with the likes of 
Mckinsey in management consulting and IBM in technology, at the same time. No 
doubt, it is a great brand name to work with. It is highly rated in both the fields. 

Strategy and Operations is a very good career if you are looking for management 
consulting, they have a program to train and sponsor you  for the best B-Schools in 
the world.  

The technology profiles are good if  you are passionate about technology and its 
integration. 

So be careful about your choices. 

Interview Procedure 
Phase 1- Written test 

CAT type questions on maths and english. Speed matters. Preparation for CAT helps, 
I sdid not sit for CAT but I went through is DI material before the test to increase my 
speed. Questions in general are easy. Conduct yourself professionally. Deloitte 
decides to allot you a profile depending on your score in this test most probably. So 
make sure you do well in this test. I think the highest scoring candidates are 
shortlisted for the S&O profile, though I am not sure about it. If you are up for a 

BCG, this is your golden opportunity. You have to do well in the test for it. Deloitte is 
one of the best places in the world for management consulting after MBB firms and I 
believe some people might have gotten selected for this profile just because they 
did well in this test (by fair or unfair means!!) 

Phase 2 -GD 

You are given a case.  Your group of 10 has to find a solution for a client. The process 
lasts for about 30 minutes.  The key is staying calm and composed and not disputing 
and challenging others violently! At the end you are supposed to give a 
presentation on the problem and it solution, 5 minutes for each member.Speak less 
rather than speaking trash.  Introduce yourself first when asked to give your part of 
the presentation and behave professionally,  they check more on your professional 
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behavior than the effectiveness of your solution. 50 % of the students passing this 
round generally make it to the offer. Hence this is the most important round. If you 
have done very well in this round you will probably do well in the PI. 

Phase 3 -PI 

Behavioral questions base on your resume. Answer the questions diplomatically. 
Appearing confident helps. I kept a smiling face no matter how tensed I was, that 
might help. 

Know all the points in your resume and prepare to answer all behavioral questions  
you can possibly think of. 

I had networked a bit with my interviewer before the interview because both of us 
were waiting to enter the interview room and it felt awkward not talking to him. I 
think that might have helped.  

Have some questions to ask at the end of the interview. 

Dont go for a technology profile hoping you will get to enter the management 
consulting space some day.  Technology consulting is a good career choice only if  
you are passionate about it,  or else it is a disaster, since the only exit route is an MBA 
application. 

Dont go without reading about the company, it was a big source of worry for me. 
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Deloitte (A.E.R.S Profile) 
 Audit Services combine a 

comprehensive audit methodology, state-of-the-art 
technology, and the knowledge base of our experienced 
audit professionals. Services include: audits of financial 
statements, internal control attestation, and assurance 
services. Whether the client is public or private, audits are 

needs and circumstances.AERS professionals help 
organizations identify and manage both risks and opportunities 
to improve business performance, strengthen controls, and 
enhance corporate governance through a broad array of 
services, including external audit, internal audit, enterprise risk 
management, control assurance, security and privacy, capital 
markets, regulatory consulting, merger and acquisition, and 
corporate governance services. 

Do you have the X-factor? 

Academic requirements 
Not really essential, but definitely not unworthy. 

Extra-academic involvement 
A little. They were also interested in knowing whether I had any 
involvement in consultancy previously. 

Mathematical ability required 
Written test checks your mathematical ability, verbal ability 
and your programming skills too. However programming was 
tested again and asked in the interview(technical round). 

Projects and internships 
If in coding then very important. 

Any other criteria of importance 
Basic knowledge of risk management and other such fields. 

Suggested preparation material 
They don't want professionals or experts. They want dedicated 
candidates with reasonable IQ and other skills. So being 
yourself rather than portraying a bigger picture helps a lot. 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
TnPdrive, The Scholars' 
Avenue placements 
webpage 
 
Department of responder 
Electronics and Electrical 
Communication Engineering 
 
Notified package 
6 Lakhs / annum 
 
Probable places of 
posting 
Hyderabad and Bangalore 
 
Details of bond 
None 
 
Open to which 
departments 
Open to all 
 
Past recruitment history 
Has a decent history in 
campus recruitments with IIT-
KGP. 
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Interview Procedure 

Phase 1- Written test 

Objective and time effective. Mathematical ability, verbal ability and a little bit of 
programming.A normal marketing question is given and you are asked to discuss 
about it. For eg. your suggestions for its betterment. For us it was regarding brand 
developments v/s sales numbers.It was and ideal paper for those who had prepared 
for CAT since it was and exact replica of the CAT paper. Dont try to answer all the 
questions and don't even think of just getting the cuttoff marks in maths. I had barely 
attempted the verbal ability questions but was a topper in maths. It probably helped 
me getting shortlisted. 

Phase 2 -Case study round 

It looks like a group discussion round but is more of a case study . P.S-This round is 
there only for A.E.R.S profile. All other profiles proceed directly to the interview.In 
such rounds, unlike group discussions, everyone gets a chance to speak. It is a two 
segment round- discussion and presentation. So every members gets a chance to 
input his ideas in each of these segments. The people who are more active in the 
presentation segment have a high chance of getting shortlisted. If you are out of 
ideas, be smart in gathering from other people during the first segment and then try 
presenting these ideas in a better way. 

Phase 3 -Interview (technical) 

For A.E.R.S profile, a little bit of coding was asked and the fundamentals of risk 
management were also tested.Basics of C- arrays, pointers, linked lists, structures, 
sorting algorithms with their order of complexities.Be prepared to write an entire 
code in exact syntax rather than just giving the algorithm. Do not boast too much 
about yourself. They were also concerned about job security. The people who they 
thought were over-qualified for this job were rejected. Also never mention about 
GRE and CAT in any interview. 

Phase 4 -Interview (HR) 

An informal session with the HR representative. 

Nothing serious. It was basically an informal discussion. They explained about their 
induction programme and other topics.Dont try to prove yourself in this interview. If 
you reached this stage it is almost sure that you are selected. So be cool and listen 
to whatever the HR representative says. Ask reasonable questions about the career 
growth. 
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Deloitte India - 
Technology Consultant 

dedicated professionals in independent firms throughout the 
world collaborate to provide audit, consulting, financial 
advisory, risk management, and tax services to selected 
clients. Their consulting group works closely with the clients to 
deliver measurable/ quantifiable improvement in business 
performance; drive shareholder value and create sustainable 
competitive advantage and have in-depth expertise across a 
range of industries. These include financial services, leisure, 
tourism and hospitality, manufacturing, technology and media 
and transport and infrastructure. Deloitte brings a unique 
combination of business, functional and technical skills to 
conceptualise and design applications that allow clients to 
align their business objectives and strategies in ways that 
clearly differentiate winners. Their solutions are customised 
based on careful analysis of your needs, culture and 
organizational processes. 

Do you have the X-factor? 

Academic requirements 
Most of the students with a very impressive CV (high CGPA/a 
lot of extra academic activities) had already been placed by 
then. The majority of the students who got through belonged 
to the CG bracket of 8 to 9. 

Extra-academic involvement 
I don't think extra academic activities was that important a 
factor. 

Mathematical ability required 
Quantitative as well as verbal ability is important for qualifying 
the test. Besides that, I guess the communication skills are of 
utmost importance in cracking the GD and the interview 
rounds. 

Projects and internships 
All my projects were completely related to Chemical 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Deloitte's homepage and 
Wiki page 
 
Department of responder 
Chemical Engineering 
 
Notified package 
Rs. 6 lakhs per annum 
 
Probable places of 
posting 
Hyderabad, Bangalore 
 
Details of bond 
No bond. 
 
Open to which 
departments 
Open to all 
 
Past recruitment history 
Deloitte has been 
consistently recruiting an 
admirably large number of 
KGPians for the past few 
years. This year Deloitte has 
recruited a staggering 57 
students for its four different 
profiles. (Deloitte India - 
Technology (22), Deloitte 
India - Strategy 
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Engineering. 

Suggested preparation material 
I was expecting cases, so I had gone through a couple of case studies. The people 
who had to sit for the GD rounds were given case studies. A lot of case study 
questions are available on DC. It's imperative that one goes very well-prepared for 
HR questions. There are a few HR questions that are posed in invariably all the 
interviews. It is also important to know your CV thoroughly, anticipate questions and 
'play to your strengths'. 

Interview Procedure 

Phase 1- Written Test 

The test comprised of around 40 questions (20 each from quantitative and verbal 
ability) which was to be answered in an hour. (negative marks for wrong answers, 
+3/-1). In the verbal section there were 3 antonyms and 1 passage. The quantitative 
ability questions were more or less of CAT level. We had to write our choice of profile 
on the answer sheet.The CAT preparation would stand you in good stead for the 
written test.It was an entirely HR round. His questions were : 

1. Tell me something about yourself which is not on your resume. 

2. Why Deloitte? Why consulting? Why not core? 

3. What are your goals? 

4. I think you would do better in a core company. Why do you want to come to 
Deloitte ? 

There were around 16 members in the recruiter's crew. 

Phase 2 -Interview - I 

Students who opted for the India - Technology were directly selected for the 
interview rounds. For almost all the other profiles, there was a GD round first and then 
interviews.People with a fairly good CG or with an entirely research background, 
would have to do a lot of convincing. 

Phase 3 -Interview - II 

Shortly after my first interview, I was sent to another interviewer.The interviewer 
started with the basic HR questions - 

Tell me something about yourself ? Where are you from ? etc. 

Browsing through my CV - he asked me a couple of project related questions - 
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1. How would you explain CFD to a layman ? 

2. Suppose an organization is sending a craft in the space. How would you convince 
him that using CFD is of utmost importance for their mission ?

His last question was - Do you have any question ?The interview went smoothly. 
Towards the end, he gave me a parting tip - Make eye-contact while talking. 
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Deutsche Bank (Global 
Marlets Center) 
Deutsche Bank is a leading global investment bank with a 
strong and profitable private clients franchise.Deutsche Bank 
in India is a fully integrated financial services provider to Indian 
corporate, institutional and individual clients. Their services 
include on-shore investment banking, institutional equities 
broking, asset and private wealth management, retail banking 
and business processes outsourcing. 

Do you have the X-factor? 
Academic requirements 
Not required. People having very low CGs were shortlisted as 
well. And there was no mention about academics at all in my 
interviews. I was 7.13 and had the lowest CG in the select list. 

CFA/FRM/ even to some extent NCFMs will help, if you can 
back them up with a solid knowledge base and/or interest in 
the field, evident from some project work/publications etc. 

Extra-academic involvement 
Sure. But you have to know your stuff. If you're bragging about 
how good you're at martial arts, you should know who Chuck 
Norris is. 

Jokes apart, a solid knowledge of the field in which you are 
interested apart from academics, gives an impression of 
genuine interest. So, be prepared and expect questions on all 
the points in your CV. 

Mathematical ability required 
My second round interview was with one of the directors and 
they asked me to integrate some pretty complex functions. 

Ideally, I should be knowing it, since I'm from Math 
background. SO expect questions on your major subject. 

Apart from this, giving CAT (but not mentioning it in the 
interview) always helps with respect to quantitative abilities. 
Also solve as many puzzles as you can. Always helps. 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
1) Vault.com 
2) WSJ 
3) Glassdoor.com 
4) The company site, 
obviously 
 
Department of responder 
Mathematics - Mathematics 
and Computing 
 
Notified package 
14 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
None 
 
Open to which 
departments 
All 
 
Past recruitment history 
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Projects and internships 
My project was related to Finance, so it was discussed at length, and the satisfactory 
answers very much increased my chances. Even if you don't have something 
related to the field, be very thorough with your projects, even if they're not you own. 
If possible, try a mock presentation a couple of days before the interview. 

Suggested preparation material 
wilmottforums.com 

You'll find many interview related questions there. Just search. 

And please get your CV proofread by your seniors. Very important.  

Be positive. Best of Luck. 

Interview Procedure 
Phase 1- Written Test 

About 600-700 people applied. 53 were shortlisted.Analytical skills. Reasoning. 
Basically solve different CAT mock test papers. Should be enough. 

The questions are not very hard. 

Learn to smile.   

Practice in front of the mirror. A general preparation for Group Discussions should 
also be done. Know the topics inside out. Discuss with others. Ask them questions. Be 
fun.Don't cheat. They were very strict regarding this. You don't want to be thrown out 
in the first phase itself. 

Phase 2 -Workshop in Kolkata 

The 53 shortlisted students were called for a workshop in Kolkata the very next day. 5 
Group Discussion topics were given and students were expected to prepare on 
these topics. It was basically a networking cum  GD session. Highly Evaluative. Go 
prepared. Go very prepared.Don't irritate them. 

Look interested. 

Ask questions. Relevant questions. 

Phase 3 -Mentorship 

Though it wasn't that long a process, I think it carried weight as well. A mentor was 
assigned to a group of 10-11 students. The mentor called once to know more about 
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the candidate. More of an informal chat session.Telephonic conversation. Learn it.Be 
polite. 

Don't sound rushed. 

If you're not in an *cough* appropriate place to attend the call, reschedule the call. 
But please be available at the scheduled time. 

Ask questions.  

Don't be too formal. 

Follow up with a mail/ further questions etc. 

Phase 4 -Interviews 

I had two rounds of interviews, with the first concentrating mainly on my technical 
(finance) skills, given my interest. The second round was a Director-level round which 
focussed much more on my interests and integration. 

Just be very well prepared. Though DB doesn't take stress interviews but you can 
expect one if you are among the later ones.Don't give up. Ho jaayega. 

Look fresh and interested. 
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Deutsche Bank (Global 
Marlets Center) 
Deutsche Bank is a leading global investment bank with a 
strong and profitable private clients franchise. Deutsche Bank 
in India is a fully integrated financial services provider to Indian 
corporate, institutional and individual clients. Their services 
include on-shore investment banking, institutional equities 
broking, asset and private wealth management, retail banking 
and business processes outsourcing. 

Do you have the X-factor? 
Academic requirements 
They do not have a bias towards any particular background 
as such. However, a few pointers definitely set your resume 
apart: 

1) Decent CGPA (Not a prerequisite though) 

2) Projects/internships involving quantitative work 

3) Financial Certification like CFA/FRM (The importance is 
overstated on campus. Clearing the exam is not enough and 
does not guarantee a place in the shortlist. One has to defend 
the finance background in a grueling interview. On the 
contrary, people with no finance background can do well by 
scoring handsomely in the written test.) 

4) Relevant coursework (Finance courses from VGSOM/HSS) 

Extra-academic involvement 
Not a must. But a quality leadership/teamwork experience is a 
plus. They are interested in the lessons you learnt during your 
tenure in the position of responsibility you handled. 

Mathematical ability required 
1) Quantitative ability is a must. It supercedes all other 
parameters (including financial certifications). Above average 
performance in the written test is a must.  

2) For people with no finance background, do practice 
puzzles from 'Heard on the Street' and 'How to Move Mount 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
http://globalmarkets.db.co
m 
Get yourself versed with the 
basic details of the asset 
classes they deal with. Also 
keep track of DB's financial 
performance in recent 
quarters. The financial 
statements are publicly 
available on the website. 
 
Department of responder 
Integrated MSc in 
Economics 
 
Notified package 
No notification received as 
yet 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
No bond. 
 
Open to which 
departments 
Open to all JEE entrants 
 
Past recruitment history 
Did not visit in 2008. Hires 
around 8-10 students every 
year. 
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Fuji'. Both the books are available on LAN. 

3) Programming skills is NOT a must. However, experience of working with statistical 
packages and relational databases is a plus. If your resume says that you are 
proficient in Excel, they may ask you to write macros for simple tasks. 

Projects and internships 
No specific criteria is used on this front. However, internships belonging to one or 
more of following categories set you apart: 

1) Quantitative nature of work (either a research project or industry project) 

2) Significant responsibility  

3) Strong outcome (Publication, appreciation etc) 

Make sure that you can speak at length about your internship experiences. 

Any other criteria of importance 
Comfort level with the content on resume: This shows in the way you answer resume 
based questions. 

Suggested preparation material 
1) Written test: CAT preparation (even if you are not serious about IIMs ) 

                             Current affairs (Economic Times, Reuters) 

2) Interviews: Know your CV well, practice puzzles and brush up your finance 
fundamentals  extremely well if you portray yourself as one with a finance 
background - Reading John Hull is of great help in this regard. 

Interview Procedure 

Phase 1- Written test 

40 objective questions. 

Jumbled but can be classified into 3 major categories: Quantitative (CAT level), 
Data Interpretation and Current Affairs in Finance (e.g. India's GDP, Nifty's Year High 
level etc.) 

1 subjective question (Compulsory) e.g. Identifying most suitable acquisition target 
for a firm using the information presented in a table. There is no correct answer to 
such questions.They were interested in the approach the way you justify your 
answer.   

The pattern of the test may vary year to year.CAT preparation helps. 
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Follow financial media regularly over the Autumn semester (Economic Times, 
Reuters). Each candidate is given an opportunity to ask questions to the desk Heads. 
Make sure that you ask relevant questions. You will have many of those as you try to 
understand the business in detail.Do not spend too much of time on a particular 
question (this particularly applies to DI questions) 

Phase 2 -Networking Session 

It was held in Kolkata in early November for shortlisted students. Heads of various 
desks were present to introduce their business and to answer queries. It is supposed 
to be non-evaluative. It turned out to be an excellent platform to understand the 
exact nature of the job.  

They had given some GD topics based on latest financial happenings. It was very 
informal and the purpose was to emphasize the importance of keeping updated 
with the news.   

Dress well. It is extremely important. 

Phase 3 -Mentor Interaction 

Every shortlisted student was allotted a mentor for a month post networking session. 
Mentors typically comprise of KGP alumni currently working with GMC. Personally, 
mentor interaction turned out to be very amicable for me. You can get all the 
queries resolved directly. It helps to seek a feedback on your preparation from the 
mentor. 

Phase 4 -Campus Interviews 

1) 1st Interview: Around 15 minutes long. I was quizzed about the resume. Major 
emphasis was on coursework since ours was only the 2nd batch of MSc Eco. 
Internships were also covered in detail. This was followed by a few current affairs 
questions and my intention of joining DB etc, If you have multiple shortlists, they try to 
ensure that you are really interested in DB. 

2) 2nd Interview: This was around 20-25 minute long. It was held by 2 senior 
managers.  For the initial part, it was purely technical. Given my finance 
background, I was asked questions on binomial option pricing and option trading 
strategies. Since my MSc project was closely related to one of their desks, major part 
of the interview involved discussion about the same. They made us feel very 
comfortable. Most of us were made spot offers at the end of the interview.Make sure 
that you are comfortable explaining you internships/projects in a lucid manner.  

Be sure about your career goals as they are really interested in this particular area.   

Be careful while using finance jargon in your answers. This may invite new questions. 
If you answer them, it reflects extremely well. But the opposite also applies. 
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Dress well. Stay calm and composed. They just want to see if they would enjoy 
working with you. 
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Deutsche Bank (Global 
Marlets Center) 
Deutsche Bank is a leading global investment bank with a 
strong and profitable private clients franchise. Deutsche Bank 
in India is a fully integrated financial services provider to Indian 
corporate, institutional and individual clients. Their services 
include on-shore investment banking, institutional equities 
broking, asset and private wealth management, retail banking 
and business processes outsourcing. 

Do you have the X-factor? 
Academic requirements 
Good department rank and a high CGPA doesn't hurt. But DB 
did shortlist students with a low CGPA but good extra curricular 
activities. 

Extra-academic involvement 
Anyone with low CG should be involved in a lot of extra-
curricular activities and elaborate how the experience will 
help in the financial industry. 

Mathematical ability required 
Good communication skills.  

Soft skills : It's very important that you ask good questions at 
Kolkata. Quality matters and not the number of questions. 

One or two good and different questions will differentiate you 
from others and indicates that you are interested in them and 
have the answers for some basic questions.  

NEVER ask about work hours to any investment banker. 

Projects and internships 
Completing 1 or 2 financial projects is beneficial. Make sure 
you know everything about the project and beyond. What 
more could have been achieved? What is the expected 
result? 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
www.db.com : Read their 
research reports and press 
releases. One of the topics 
for discussion at Kolkata 
(where we were evaluated 
on our soft skills) was from 
their research reports. 
Learn about different 
divisions in investment 
banking from vault or wet 
 
Department of responder 
Mathematics- Statistics & 
Informatics 
 
Notified package 
14 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
None 
 
Open to which 
departments 
Open to all JEE entrants 
 
Past recruitment history 
Last year they recruited 10 
students and 4 interns. Three 
of them were offered PPO. 
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Any other criteria of importance 
I have a bit of finance background. I would suggest one to look at other responses 
for a non-finance background. 

Puzzles are very important for non-finance people. 

One important note : Certifications ( CFA, NCFM, FRM, PRM or actuaries) doesn't fill 
all the voids in your profile. A good profile without CFA will get you the shortlist but 
not the other way. 

Suggested preparation material 
Start preparing early.  

Study for CAT. I would say take it seriously. 

Prepare for at least 2 sectors (one of the preferably your core sector) 

Draft CV early and get reviews. 

Speak to as many alumni as possible. Companies like it when you take their name 
for HR questions. 

Concentrate on core subjects and projects, even for financial companies. 

 

Interview Procedure 
Phase 1- Written Test 

Test was for 40 minutes. They were very similar to CAT type questions. 

Preparing for CAT will help anyone to clear the written test.

Cut-off is very low compared to mock-CATs. So if there are about 35-40 questions, 
answering 18-20 correctly should suffice.As mentioned before, soft skills play an 
important role here.I think there was no negative marking. Build a strategy how you 
are going to mark the questions you couldn't attempt. 

Some questions are tricky. Don't fall for them. 

Phase 2 -Kolkata - Group Discussion 

All the shortlisted students were given some 5 topics to prepare for. They were the 
current financial issues across globe.  
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This was different from last year.Never ask any questions about work life-balance, 
work hours or get too much into detail about their project (asking about their risk 
management practices, etc). 

Phase 3 -Interview round - 1 

Two MDs took my first round of interview. My interview was about 50 minutes (30 mins 
is average). Reason for lengthy interview was one of my financial projects. I 
explained at length to them, which itself took about 25 minutes. Otherwise they 
concentrated on some basic questions like what is CDF and its properties? Integrate 
arctan(x). Bayes theorem based problems.  

Some of my friends were asked puzzles. You can find some of them on 
www.techinterview.org. Substantiate everything on your CV. Read the basic 
concepts of your branch. Prepare for some HR questions - have unique and different 
answer. Avoid using words like passion, etc. 

Read some basic subjects - no matter what department you are in.Avoid bookish 
answers for HR questions. Rather relate them to your past and answer. 

Phase 4 -Interview round - 2 

Rest of the content of my CV was covered.More questions were asked about 
subjects, certifications, projects etc. 

Phase 5 -Interview round - 3 

Some of my friends had a round 3, but I didn't. 
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Ericsson India Private 
Limited 
Ericsson is a world-leading provider of telecommunications 
equipment and related services to mobile and fixed network 
operators globally. Over 1,000 networks in more than 180 
countries utilize their network equipment and 40% of all mobile 
calls are made through their systems. Ericsson offers end-to-
end solutions for all major mobile communication standards. 

Do you have the X-factor? 

Academic requirements 
A minimum CGPA of 7, a zeal for subjects you study and good 
aptitude skills make a good profile for the student 

Extra-academic involvement 
I don't think extra academic activities play even a minor role in 
placements 

Mathematical ability required 
Strong quantitative aptitude skills are required to work for any 
company offering any profile. So it may be considered a basic 
qualification required. In addition to C,proficiency in other 
programming languages is beneficial (especially for non-CSE 
students) 

Projects and internships 
It is not the level/ranking of institute/company that offered the 
internship that matters, but the skill-set & dedication we 
showed to complete the work that plays a major role. 

Any other criteria of importance 

Suggested preparation material 

Interview Procedure 

Phase 1- Written test 

First round of selection procedure, written test.Quantitative 
aptitude, Data interpretation skills & Basic knowledge of Core 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
I had gone through the 
website of Ericsson 
thoroughly before the final 
HR interview round. 
Additionally, Wikipedia page 
of Ericsson India  & the latest 
annual report helped in 
assessing the position of 
Ericsson globally. 
 
Department of responder 
Electrical engineering, B-
tech 
 
Notified package 
5 - 11 lakh per annum 
 
Probable places of 
posting 
Gurgaon 
 
Details of bond 
No details mentioned 
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subjects, say C, Operating Systems, Algorithms etc. Beware of 
negative marking.  Guessing must be avoided. 

Phase 2 -Group discussion 

Group discussion based on some commom topics 

Phase 3 -Technical round 

Phase 4 -HR Round 

 

 
 

Vital Stats 
 
Open to which 
departments 
B.Tech. in CSE / ECE / EE 
Dual Degree in CSE / ECE 
with Telecommunication 
Systems Engg. only 
M.Tech. in CSE / ECE with 
Telecommunication Systems 
Engg. only / IT / CSDP 
5-year M.Sc. in Maths & 
Computing 
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Ericsson India Private 
Limited 
Ericsson is a world-leading provider of telecommunications 
equipment and related services to mobile and fixed network 
operators globally. Over 1,000 networks in more than 180 
countries utilize their network equipment and 40% of all mobile 
calls are made through their systems. Ericsson offers end-to-
end solutions for all major mobile communication standards. 

Do you have the X-factor? 

Academic requirements 
Knowledge of coding (C, C++) 

Computer Communication and networking ( for ECE ) 

Extra-academic involvement 
Not much 

Mathematical ability required 
C, C++  and quantitative ability 

Projects and internships 
In my case they asked me some questions related to my MTP 

Suggested preparation material
Basic preparation for CAT as well as programming knowledge 
is required for written test 

 

Interview Procedure 

Phase 1- Written Test- Quantitative , Data interpretation, 
programming - What are the social drawbacks in India and 
suggest some improvements 

Phase 2 -GD 

One needs to be an active participant . 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Wikipedia 
 
Department of responder 
ECE 
 
Notified package 
5-11 lakhs 
 
Probable places of 
posting 
Gurgaon 
 
Details of bond 
 
Open to which 
departments 
Electronics and Electrical 
Communication 
Engineering, Mathematics 
and Computing 
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Phase 3 -Technical Interview 

Questions were mostly related to project and programming 

Phase 4 -HR interview 

Describe yourself , tell us something which is not in your CV. 

Why Ericsson ? 
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Facebook 
Facebook is a social networking service and Web site 
launched in February 2004, operated and privately owned by 
Facebook, Inc. As of July 2011, Facebook has more than 800 
million active users. Most of Facebook's revenue comes from 
advertising. Microsoft is Facebook's exclusive partner for 
serving banner advertising and therefore Facebook serves only 
advertisements that exist in Microsoft's advertisement 
inventory. 

Do you have the X-factor? 
Academic requirements 
A good CGPA is required for being shortlisted. All 11 people 
shortlisted had a CGPA > 8.5. 

Extra-academic involvement 
Qualifying for or winning programming contests like overnite is 
very beneficial. Involvement in Social/Cultural activities or 
sports is not really essential. 

Mathematical ability required 
Being good at writing fast and correct code in any language 
helps a lot. 

Projects and internships 
Technical projects or internships will be beneficial. 

Any other criteria of importance 
Be creative while answering the questions. They might ask you 
questions like 'What changes would you want to make to 
Facebook?'. 

Suggested preparation material 
Prepare algorithmic questions for the interviews. Most 
companies like Facebook, Google, Microsoft and others focus 
on this. 

 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 

Sources other than PPT 
General search on the 
internet 
 
Department of responder 
Computer Science and 
Engineering - B. Tech 
 
Notified package 
40 Lakhs / annum 
 
Probable places of 
posting 
Palo Alto 
 
Details of bond 
None 
 
Open to which 
departments 
Computer Science and 
Engineering - All students 
 
Past recruitment history 
It came to the campus for 
the first time. 
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Interview Procedure 

Phase 1- CV collection and shortlisting. 

You need to submit your CV and they shortlist you on this basis.Fast and accurate 
coding.Clearly specify any technical achievement. 

Phase 2 -Coding 

You are given 4 hours to solve a few algorithmic questions.Start practicing for this 
from sometime earlier. There are puzzles available on the Facebook page. 

Phase 3 -Interviews 

Three interviews. All almost exclusively technical with 1-2 HR questions. 

The questions are mainly algorithmic in nature and you need to code online while 
talking to them. 

Be as accurate and clean with your code as possible. 
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FICO 
Fair Isaac Corporation provides business analytics solutions. 
Their use of mathematics to predict consumer behaviour has 
taken risk management and marketing to a new level. They 
deal with credit management, detection of fraud and 
measure of consumer credit risk. They have more than 5000 
branches worldwide. 

Do you have the X-factor? 
Academic requirements 
They generally shortlist the top 10 of each department for the 
aptitude test. 

Extra-academic involvement 
No need to worry about any extra-academic involvement. 

Mathematical ability required 
Good analytical skills, proficiency at solving permutations and 
combinations problems, and puzzle-solving skills.  

Conceptual understanding of algorithms and data structures, 
and a good knowledge of any programming language, 
preferably C or C++ . 

Projects and internships 
A good internship always gives you an edge over the others. 

Any other criteria of importance 

Suggested preparation material 
I had taken the written test for both profiles so my interview 
was as a research profile aspirant but I was finally selected for 
my software profile. Those who had not taken the research 
profile test had their interview conducted a bit differently; they 
were asked more questions on analytics and puzzles. So 
prepare hard with puzzles, they will always help you in any 
company interview.  

For preparation of the concepts of algorithms and data 
structures, Cormen is a good book and MIT course materials 
which are available on LAN are a good source to learn from 

 

 
 

Vital Stats 
Day of placement 
2 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Wikipedia , Homepage of 
Company, 
Not much knowledge about 
company is required for 
interview. 
 
Department of responder 
Mathematics 
 
Notified package 
approximately 8.6 lakh per 
annum 
 
Probable places of 
posting 
Banglore 
 
Details of bond 
None 
 
Open to which 
departments 
Open to All 
 
Past recruitment history 
Visits almost every year 
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as well, as is the Internet itself. 

 

Interview Procedure 
Phase 1- Written Test 

The written test is in two phases; one is mandatory and the other is for people 
interested in research. I would suggest taking both the tests whether interested in 
research or not. It will add to your experience and performing well in the research 
profile test increases your probability of selection for the interview.Analytical 
questions, and some question from the basics of data structures (Linked lists, stacks, 
queues etc.) and algorithm design. 

Questions from the written test which you have solved and not solved, both are 
generally asked - prepare well for this. 

Technical questions on algorithms and data structures are asked. The ones asked 
are generally standard interview questions, so have a look at them and prepare 
from blogs (I did from The Nameless blog)Practice questions on analytics and data 
structures. The questions asked are of a high standard so try to solve a few good 
problems for practice rather than hundred easy ones.  

A simple understanding of data structures is enough. 

Phase 2 -Technical Inerview 1 

To test your analytical and technical skills, try to solve every question, and even you 
are not able to solve a few, show your fighting spirit and tell them the way you want 
to approach any particular question.  

If you already know the answer to any question, don't just tell the answer quickly,  
solve it as though you're solving it for the first time and take your time.  

Be cool, they will generally help you while solving the problems. 

Phase 3 -Technical Interview 2 

After you have cleared first one, they conduct another to test you one more time. 

If you have performed exceptionally well in the first interview, this will be easy. 
Otherwise they will ask few more questions.Question are quite similar to first one - 
some more questions on algorithms and data structures. 

Phase 4 -HR Interview 
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In FICO interview I felt HR round was just nominal if you have cleared the first two 
rounds. 

They will test whether you want to join FICO or not.Questions are very  general . 

"Tell me about yourself, and about your family background", "Why FICO?", "Why this 
particular profile" etc.Show utmost dedication to FICO, and the will to never leave it.  

And if you are asked by interviewer to ask a question if you have any, never say no - 
always ask 

some question which is in your mind (except absurd ones). 
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Finisar 
Finisar Corporation is a global technology leader in optical 
communications components and subsystems. These products 
enable high-speed voice, video and data communications for 
networking, storage, wireless, and cable TV applications. Over 
the past two decades, Finisar has provided critical 
breakthroughs in optics technologies and has supplied system 
manufacturers with the production volumes needed to meet 
the exploding demand for network bandwidth and storage. 
Finisar's industry-leading optical products include 
transceivers/transponders, active cables, WSS ROADMs, 
optical instruments, and active and passive components. 

Do you have the X-factor? 

Academic requirements 
Average CGPA (above 7), but good projects. One should 
know minute details about the projects mentioned in the CV. 

Extra-academic involvement 
Not too relevant. 

Mathematical ability required 
Depends on the profile. In Feb 2010, the company offered a 
software profile. This year, they came for a core engineering 
profile. 

Projects and internships 
It would be better if projects are technical in nature. 

Any other criteria of importance 
Good basic concepts. 

Suggested preparation material 
1) Attend PPT 

2) Prepare basics for the written test. No deeper knowledge is 
required for the written test, only basics. 

3) Be confident about your projects. 

4) All The Best! 

 

 
 

Vital Stats 
Day of placement 
16 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Students placed last year 
 
Department of responder 
Manufacturing Science and 
Engineering, Dual Degree 
 
Notified package 
6-8 Lpa 
 
Probable places of 
posting 
Malaysia 
 
Details of bond 
No bond. 
The job contract shall be 
renewed by the company 
every 2 years. There should 
be a 2-month notice for 
contract termination by 
either party. 
 
Open to which 
departments 
PH, EE, EC, ME, MF, IM, IE 
 
Past recruitment history 
The company has been 
recruiting from our campus 
since Feb 2010. 
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Interview Procedure 

Phase 1- Written test 1 

There is no shortlisting based on CV. Everybody can appear for the test which 
contains 10 multiple choice questions to be answered in 20 minutes. Questions are 
based on topics comprising of basic electronics, electrical technology, mechanics, 
etc.Questions were straightforward subjected to testing basic knowledge. Time is not 
a problem.Very simple questions if one is well-versed with basics. (Class 12 basics are 
sufficient for mechanical part).  For optics, some formulae should be learnt.Revise 
basic electronics and electrical technology if you are not from EC or EE. Do not go 
into too much detail, just revise basic concepts. 

Phase 2 -Written test 2 

40 questions. 20 from mechanical part (optics, mechanics, heat transfer, etc.); 20 
from electrical and electronics part. Time allotted is 1 hour. Cheating is 
neitheradvisable nor possible in second written test.Revise optics from saraswat 
shastri (only basics, do not waste too much time). 

Phase 3 -Interview 

Technical interview: You should have thorough knowledge about your 
projects.Explain projects neatly and clearly. They will keep posing questions until they 
understand it completely. No need to revise the theory courses as they don't ask 
about anything other than projects. 

1 or 2 HR questions might be asked. 
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Futures First 
Part of GHF Group, Futures First is a privately owned enterprise 
company with its head office in Gurgaon. It specializes in 
Trading in Interest Rate, Commodities, Bonds and Equity 
Futures over Five Global Exchanges. 

 

Do you have the X-factor? 

Academic requirements 
No CGPA criterion. One must be interested in Finance and 
Trading. The job is very demanding , so unless you have very 
high interest in the field, dont apply for it. 

Extra-academic involvement 
None required as such, but , if any, helps during the interview 
questions. 

Mathematical ability required 
You need extremely strong Arithmetic and Quantitative Ability 
skills. 

No need for any programming knowledge 

Projects and internships 
Doesnt matter 

Suggested preparation material 
If you are serious about the company, start following the 
markets, if possible do some online trading. Take up the 
Financial Engineering course offered by the Industrial 
Engineering Department in the Autumn Semester. Read the 
first chapter of John Hull Book thoroughly the night before the 
interviews. 

Start preparing for the Quant questions early on, as they will 
not be easy. Also, to clear the first round of test, you need 
pretty decent Arithmetic skills, so start practicing some quick 
methods to solve multiplication problems. 

Also, Futures First will start an online game called "Trade 
Moghul" sometime in August, so if you play that game and be 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
The Company Website 
http://www.futuresfirst.in/ 
and the promoter group 
GHF group website 
http://www.ghfgroup.com/ 
 
Department of responder 
Integrated M.Sc. in 
Mathematics & Computing 
 
Notified package 
5.4 Fixed + Average First 
Year Bonus of 2.9 
 
Probable places of 
posting 
Any one among Bangalore, 
Kolkata, Gurgaon, 
Hyderabad, Jaipur, 
Gandhinagar 
 
Details of bond 
No Bond 
 
Open to which 
departments 
Open to all JEE entrants 
 
Past recruitment history 
A regular recuiter, recruiting 
from the campus each year 
and always selecting about 
4-6 students. 
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in the Top 500 countrywide, you directly get an Interview call, basically you skip the 
first two tests and sit for the interviews directly. 

However, be cautious, they come prepared with the record of all your transactions 
in the game, and will ask you about your strategies used to play the game. 

Last piece of advice : the job is very demanding with the work timings being 11 AM 
to 10 PM and also extremely risky. The rate of firing of the company is pretty high, 
with less than 50 % of recruits making it to the second year of employment. 

However the benefits moneywise are no doubt tremendous, with the Bonus 
package increasing exponentially each year. 

So if you think you want to enter this competitive sector, only then sit for the 
interviews, otherwise, pursue a career someplace safe. 

Thanks and Regards, 

Shrikant 

Interview Procedure 
Phase 1- First Written Test 

This is the initial written test which tests the Arithmetic abilities of the candidates. 

There were 30 Arithmetic calculations to be solved in 5 minutes. So you need to be 
good in it to crack through. I think the cut off was around 15 questions for the next 
round selection.Sample questions include :   

(6*8*1.5) = ? 

33% of 333 = ?

22.5 * 2.5 = ? 

The questions will test your Quant knowledge in all the areas. So if one has been 
preparing for the CAT, one should sail through smoothly. Otherwise you face 
problems. There were questions in Logical reasoning too, which include the find the 
fourth figure type problemsMaintain your cool and try to solve as many as you can. 

You will get 2-3 questions wrong too, so if you attempted around 20, it is decent 
enough. 

Around half the candidates were shortlisted for the next test. 

Phase 2 -Second Written Test 

A pure Quantitative Ability round, requiring to solve 30 questions in 30 minutes. 
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The questions were not at all easy, and this test is not a piece of cake. Probably the 
hardest Quant test among all the companies.Don t try and  waste most of your time 
on any single question. If unable to solve, move on to the next.  

A score of around 15 should get you shortlisted for the next round. 

However one thing to note is that the company had come for the tests on 30th 
November this time. So many of the candidates shortlisted in the second round were 
already placed by 7th December. Hence the company puts a new shortlist of 
around 50 students, so the cutoff goes significantly down. 

Phase 3 -First Interview Round 

This is the first interview of all the shortlisted candidates. This is mostly HR based with 2-
3 puzzles in between. The company will give a form to be filled by all the candidates 
just before the start of interviews and the questions will be based on the answers you 
provide in the form.The form contained fields for all the academic information and 
around 20 short HR questions to be answered in 2-3 lines each. 

The interview starts with your introduction, with the interviewer going through your 
form in the meanwhile and will ask the next questions depending on your answers 
written in the form.  

Some standard questions are asked to all the interviewees, like 

 "What is your motivation for the Role "  

 "Are you Risk averse or Risk Pro and why". 

"What are your strong points ? "  

 "Where do you see yourself 5 -10 years down the line "  

On mentioning my strong points as excellent quantitative ability, he asked me two 
puzzles.  

First was the number series 1,1,2,6,24, ? 

The second question was 

"Two batsmen are on 94 each. The team needs 7 runs to win with 2 balls remaining. 
However both the batsmen have to reach the pavilion on 100 not out, obviously with 
the team winning. How is this possible ". 

Then again the HR questions followed with "Why are you interested in Trading ". 

This time I steered the interview towards my strong points and the interviewer went 
on asking questions related to my answers itself. 

A total of 12 people were shortlisted for the next round of interviews. 
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Studying the course Financial Engineering helps a lot for this interview. So for 
everyone who is serious about the company, take up the course in the Autumn 
Semester.  

Also, the book "Options, Futures and Derivatives" by "John Hull" is highly 
recommended for this company. 

Read the first chapter of this thoroughly the night before the interviews, and you will 
be good to go. 

Also start following the market. You will be asked the last closing point of SENSEX and 
its change from the previous day. 

A special note for Female candidates : The company work hours are late night 
(11am to 10 PM), so be ready to defend yourself with the questions, "Will you be able 
to work so late in the night " and similar others.  A female candidate I knew was 
rejected solely because she couldn't defend herself from these type of questions. 

 

Phase 4 -Second Interview Round 

This interview was totally a "Stress Interview". Basically they want to test how you 
cope up  with Stress and whether you would quit the company or not in cases of 
extremely Stressful situations.The interview again started with "introduce yourself". 

Then they tested your knowledge of the markets asking questions like 

"Tell me a sector which will boom the greatest in the next 5 years" 

"Tell me a sector which was in depression in the last 5 years and is expected to boom 
now" 

"If I give you 50 lakhs of my Money, where will you invest it ." Here you have to think of 
some out of the box solutions. 

Then he asked me a fast calculation problem "What is 48 * 1.12 " .  

Then followed two puzzles, the first one being 

"I do a coin toss. If it turns head, you get double on your investment, if tails, you get 
zero. So how much would you invest " 

Now I change the game. 

" I toss a coin 10 times. You will get double of your investment if you invest on say X % 
of heads and the result is in X +- 5 % of heads , and zero return otherwise . How much 
would you invest this time " 
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So I replied that I would invest say 20 % of my disposable income in the first case, 
and since the probability of winning in the second case is lower than the first, I would 
invest less in it. 

The second question was the classical Monty Hall Problem, which everyone can 
read on Wikipedia. 

Now they started the stress part, where the objective was to test how you perform 
under stress.  The questions will make you feel uneasy.Whatever happens in this 
interview, just dont back down from your answer, stick to whatever you say first. The 
interviewer will try to confuse you in all possible ways and will almost force you to 
change your answer, so sticking to your answers is the crucial part of this interview. 
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Google 
Google Inc. is an American multinational public corporation 
invested in Internet search, cloud computing, and advertising 
technologies.  

Do you have the X-factor? 

Academic requirements 
They do seem to look for guys with good CGPA. Because most 
students selected for the final round had high CG. They took a 
test right after the PPT. However, the questions were too simple 
and most people must have done reasonably well in that test. I 
think the resume played a major role in making the final 
shortlist for the interviews. 

Extra-academic involvement 
Not important 

Mathematical ability required 
The most important skill they tested was algorithms (design and 
analysis). Remember DYNAMIC PROGRAMMING and data 
structures. The questions were pretty involved. Good coding 
skills are a must. 

Projects and internships 
They did not ask me anything about my projects. 

Any other criteria of importance 
None. The selection process has no non-technical component. 

Suggested preparation material 
Practice your coding. Solve problems from forums like SPOJ, 
UVA Online Judge etc. And remember that dynamic 
programming is a blessing. 

Interview Procedure 

Phase 1- Written Exam 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Just Google it. 
 
Department of responder 
Computer Science and 
Engineering, Dual Degree 
 
Notified package 
20.92 lakhs/annum 
 
Probable places of 
posting 
Bangalore / Hyderabad 
 
Details of bond 
none 
 
Open to which 
departments 
Computer Science, Maths 
and Computing 
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HSBC 
HSBC is a global banking and financial services company 
headquartered in UK. It is the world's second-largest banking 
and financial services group and second-largest public 
company. In India, the Bank offers a comprehensive suite of 
world-class products and services to its corporate and 
commercial banking clients as also to a fast growing personal 
banking customer base. 

Do you have the X-factor? 
Academic requirements 
From what I feel, an ideal candidate does not necessarily 
have to have a great academic record. Having said that, a 
good academic record can be considered a plus for any firm. 
HSBC did have a minimum GPA cutoff of 7.  After that,  it was 
the performance in the test, GD and PI which mattered. 

Extra-academic involvement 
Again looking at the select list, it is difficult to say that extra 
academics matter much. Although they definitely give you an 
edge. The company was looking for people who were good 
communicators, who came across as confident and clear. So 
if you can manage that much in the GD and PI, I don't think 
extra curricular achievements matter much. A balanced CV 
with a mix of academic and extra academic pursuits would 
definitely be more appealing. But the CV is not seen until  the 
PI. Therefor the CV will only help one in the last leg of the 
selection process. 

Mathematical ability required 
Mathematical and quantitative ability is definitely very 
important. The test, although easy, tested one on speed and 
accuracy. Also, the test is the most important part of the 
process. Remember, the job is analytics and therefore 
mathematical ability is the most vital aspect which the 
company is testing. 

Knowledge or working experience of any statistical software, 
especially SAS would be a nice add on since the SAS will be 
the working platform on the job. Beneficial softwares may 

 

 
 

Vital Stats 
Day of placement 
9 
 
Was there a PPT? 
Yes 
 
Sources other than PPT 
HSBC GLobal Resourcing 
(analytics division) website, 
Wikipedia, IIT KGP alumni 
working with HSBC 
 
Department of responder 
HSS - Economics 
 
Notified package 
INR 6.5 Lakhs per annum 
C.T.C. 
 
Probable places of 
posting 
Bangalore, Kolkata 
 
Details of bond 
 
Open to which 
departments 
Open for all - CGPA cutoff - 
7/10 
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include - SAS, STATA, SPSS, R, Matlab (statistics package), Mathematica 

Projects and internships 
I guess internships in an Analytics firm may be beneficial. Banking or financial 
services may also give them more substance in your CV to discuss. Since I am 
majoring in economics, there wasn't much discussion, or should I say, absolutely no 
discussion on my internships (one of them was in analytics, other one in financial 
services). But for an engineer I would say, anything related to analytics, banking , 
economics or statistics would definitely be very interesting to them and would give 
them food for thought, and potential topics for discussion in relation to your CV. 

Any other criteria of importance 
If you are an engineer, general awareness of the banking industry and basics of the 
business would definitely be a great plus. Interviews tend to move from knowledge-
testing to case-based interviewing. So a look at case interview guides might help. 
Most cases that were asked to me were related to banking or financial services. 

Suggested preparation material 
Ace the test. 

Attend the GD intelligently. 

Interviews are rather peaceful. Just be active and try to enjoy the interview. I found 
the questions more interesting than a few other analytics firms I interviewed for or 
heard about. Not a lot of focus on puzzles, so don't worry about them. Know your CV 
well. I guess that should do. 

Interview Procedure 

Phase 1- Written Test 

Time - 60 mins.  

Questions - 50 

Type - Multiple Choice (one correct) 

Scoring - 1 point every correct answer, -0.25 for every wrong answer 

Sections - Quant, DI, Verbal, Algorithm 

CAT practice will definitely help. The questions are pretty simple. They are testing 
accuracy and speed. Algorithm questions are easy. Basically a code written in some 
language and multiple choice questions based on the code. Sectional cutoffs were 
present.Topics mere mostly related to the recent financial crisis, and regulatory 
reform post the crisis. My topic was - Is population an asset or a liability for India? I 
think a lot of people  this phase. The key is to choose a side and try to 
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bring out as many points in support with the help of people on the same side.CAT 
preparation will be helpful. 

Phase 2 -Group Discussion 

67 people got shortlisted for this phase. This phase is slightly tricky. There mandate is 
very clear. They give a topic to a group of 10-12. They want individuals to argue 
either in favor or against. The discussion time is a healthy 15-20 mins. Everyone gets to 
conclude at the end. The topics are mostly related to recent economic and 

et into the debate until you've made 
up your mind on which side you want to argue from. People will always fight. The key 
is to enter when you have a point which provides a good contradiction to the 
opposing front or which complements the supporting front. It is not alright to try to 
take the bulk of the time or just speaking once in the whole debate. A mix of 
listening and speaking is appreciated. Listening comes out when your points provide 
arguments in favor or against ongoing discussion. It is not cool to take the discussion 
away from some point which has scope for more discussion just for the sake of 
putting across yours. A better way is to let the point be discussed completely and as 
soon as you feel enough has been discussed on it introduce another thought for 
argument. Another point to remember is to keep to the context. I remember that 
75% percent of the discussion during my GD was either on China or the US (while the 
topic was India), which I found utterly unnecessary and stupid. Remember to keep 
your dignity, don't shout or ridicule people however stupid they might sound. 
Remember its a discussion, and if you put across sensible points it will be noted. Also 
remember while concluding, don't say things which weren't discussed just because 
you think it will sound good. Conclude the debate mentioning all the sensible points 
on both sides - I guess that will be the best. 

Phase 3 -Personal interview 

Since I am majoring in economics, my interview mostly hovered around economics 
and banking. A few basic HR questions were also asked. Interview lasted around 15-

answers. He was happy at how I interpreted his open ended questions. Didn't ask me 
any puzzles but I wouldn't be surprised if an engineer, with no economics to talk 
about, being thrown a few. 

 

Case type questions were also asked. HR 

1)Tell me about yourself 

2)How do you rate your GPA? 

3)Why do you want to join HSBC? 
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Banking 

1) What sort of businesses does HSBC does? 

2) What is commercial banking? 

3) Difference between commercial and retail banking? 

4) What are the risks on a banks assets and liabilities? 

5) Which of the above do you think are more important for a bank and why? 

Case type 

1) If you are a bank and you have to launch a few products in the market, what 
sort of research would you do in identifying customers for the product?The 
questions are fairly simple. Answer confidently. The interviewer does not want 
all the answers right, so don't panic if you miss one or two. Make sure you 
explain your answers properly. It becomes easier if you explain an open-
ended case-type question by taking an example. I did the same taking the 
simplest example for a banking product- a bank loan to a small business. 

Phase 4 -Personal Interview 

Second round only for a selected few. This was slightly more technical. This panel 
had two people - a senior technical expert and the HR Manager. Questions were 
basically on statistics, game theory, banking, business basics. Was asked to explain 
quite a few technical answers to the HR guy in plain english without the use of 
technical jargon.  

2) What are your long term plans? 

3) What are the basic cost and revenue streams of a firm? 

4) What are the cost and revenue streams for a credit card company? 

5) What are the basic assumptions of simple linear regression? 

6) Explain simple linear regression (and one its assumptions) to the HR in plain english. 

7) Explain prisoners dilemma and Nash equilibrium. 

8) We offer placement in Kolkata and Bangalore, which one would you choose and 
why? (this one lasted a long time and lot a cross questioning on every statement I 
made) 
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Infineon Tech 

With more than 40 years of experience in the industry, they 
have gradually established a broad product portfolio of 
outstanding quality for use in the automobile industry. They 
have a global presence with subsidiaries operating in USA, 
Singapore and Japan. 

Do you have the X-factor? 
Academic requirements 
No academic criteria as such. One should be able to crack 
the written test. 

Extra-academic involvement 
Not required. 

Mathematical ability required 
For written test: proficiency in C/ C++, real time OS, and data 
structures. 

Projects and internships 
Any that are related to programming, software development. 

Any other criteria of importance 
confidence. 

Suggested preparation material 
Go through questions on the web. Most technical questions 
are repeated in all interviews. Practice coding. Discuss 
questions with your friends. Thats it. 

Interview Procedure 
Phase 1- Written test 

1 hr test in the evening. MCQs + 5-6 short answer questions. 
There was negative marking.Questions were on C and C++, 
data stuctures, operating systems, some basic RTOS. Normal 
questions like finding the output of a code, conceptual 
questions on other topics, and questions on varying degress of 

 

 
 

Vital Stats 
Day of placement 
13 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Company website : 
http://www.infineon.com/c
ms/en/corporate/company/
location/asia/bangalore.ht
ml 
Wikipedia: 
http://en.wikipedia.org/wiki/I
nfineon_Technologies 
 
Department of responder 
Mathematics and 
Computing 
 
Notified package 
6 lakh per annum notified, 
7.5 CTC 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
None 
 
Open to which 
departments 
B.Tech: CSE, ECE, EE 
Dual Degree: CSE, ECE (All), 
EE (All) 
MA. 
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difficulty in C/ C++ ( not beyond inheritance, no templates, etc) were there.  

The subjective ones were: the difference between semaphore and mutex; what 
priority inheritance (in RTOS) is,etc.They started it off  with "Tell me about yourself", 
and a few questions on internships. Then they went on to technical questions. One 
question was on designing a data structure for data being read from a file in a 
specified format. Another three easy questions were asked. I was also asked to write 
code.I recommend reading from wiki - it's easier to understand and you can gather 
concepts quickly. 

I do not recommend making random guesses on questions you cant answer. It will 
not only cost you marks but also make a bad impression on the examiner( which is 
true for other companies as well). Intelligent guesses? That would depend on you. 

Phase 2 -Technical Interview 

Early next morning, a 1 hr interview for each of the 18 candidates who passed the 
test. It was a one on one interview.Some coding practice would help. Get familiar 
with stock-in-trade interview questions which are available on TnPedia and forums 
on the web. They want to study your approach. So if you answer any questions, and 
you begin with a few mistakes, and they will correct you. Progress smoothly and you 
will arrive at the solution. Keep persisting to reach the solution or at least pretend to. 
Make no wild guesses anywhere. 

Phase 3 -HR interview 

15-20 mins. Cakewalk. This was the final phase . 7 candidates were finally 
recruited."Tell me about yourself", "Your strengths", "Why maths and computing", 
"Why infineon", "Where do you see yourself in the future?"Give normal answers. Don't 
go out of the way in trying to sound original. Keep looking at your interviewer all the 
time (even when she was taking her notes, she peeked twice at me with a strange 
look). Try to sound pleasant, comfortable and confident. Smile in between, but try 
not to appear like an idiot. When told to ask questions, ask simple ones about the 
company, the place of posting etc. 
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Intel 
Intel Corporation is an American technology company and 
the world's largest semiconductor chip maker, based on 
revenue. Founded as Integrated Electronics Corporation, it is 
the inventor of the x86 series of microprocessors found in most 
personal computers. Intel also 
makes motherboard chipsets, network interface 
controllers and integrated circuits, flash memory, graphic 
chips, embedded processors and other devices related to 
communications and computing.  

Do you have the X-factor? 
Academic requirements 
As it is a core company, a good academic record is required. 
And I guess more emphasis is laid on your projects and 
experience than on raw grades. 

Extra-academic involvement 
None required I think. 

Mathematical ability required 
The profile I was selected in, required both hardware and 
software experience, so projects in both the domains helped. 

Projects and internships 
I had a couple of hardware design projects, had won the 
Anadigix 2010.  

I had interned at RWTH, Aachen, Germany, and worked on 
software-defined radio architecture. 

Any other criteria of importance 
Really depends on the profile they are looking for. 

Suggested preparation material 
As Intel is a core company, no special preparation is required 
as such, just be thorough with your concepts on digital design. 

At the post-hire meet they said they intended to hire more 
students, but found the students lacking basic fundamentals. 
So I guess the best advice would be to cover all your bases. 

 

 
 

Vital Stats 
Day of placement 
3 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Intel it is! One doesn't need 
sources to learn about them. 
In the PPT they told us the 
details of the profiles they'd 
be interviewing for.  
This year they were looking 
for computer architecture 
and CAD for VLSI profiles. 
 
Department of responder 
E&ECE (B.Tech) 
 
Notified package 
8.2 + benefits. 
 
Probable places of 
posting 
Bangalore India. 
 
Details of bond
None. 
 
Open to which 
departments 
Btech CS/ECE/EE 
Dual Degree CS/ECE (VLSI) 
Mtech CS/ECE (VLSI) 
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Interview Procedure 

Phase 1- CV based Shortlisting 

42 students were shortlisted on the basis of the CVs that were 
submitted.My first interview was with Harish Kumar, the 
Engineering Manager of the Intel Xeon Team.  It was a pretty 
informal interview. He started off by asking my interests. We 
talked about my projects and my experience as a hardware 
and software developer.  

He asked me to design the memory architecture and layout of a self learning 
pathfinder robot, and how it would populate it. I started off by building a path log. 
But as it was path dependent, I moved to a simple obstacle coordinate storing 
method. We discussed ways to implement and use such a memory. And finally he 
asked me to design the algorithm to make efficient use of it.  

He then proceeded to ask me about pipelined architecture, the drawbacks and 
ways to mitigate them. Then assuming we have unlimited area, and lots of pipelines, 
how we could make the processor even faster. This led to a discussion on 
superscalar architecture. 

Phase 2 -Interviews 

Depending on interests and the profiles, one is interviewed by the engineer 
managers. I was interviewed by two managers.It's a very informal interview process, 
they want to know where your interest lies and whether it comes naturally to you. 
Most answers are assisted. 

Phase 3 -Interviews 

Second round of interview.After the first interview on Computer Architechture, I was 
tested on my digital VLSI principles.  

Once again the interviewer started off by asking my interests and some details on 
the projects I had done.  

He asked some questions on area and power optimization, asked me to draw a 
domino logic circuit and discussed some practical limitations like fan out etc. 

Finally we had a very lengthy discussion on timing constraints, the setup time, hold 
time etc.  

Knowing basics is an absolute must. As for the interviews, they are pretty informal 
with no pressure at all. 

Vital Stats 
 
Past recruitment history 
They come every year, 
though they have a 
reputation of hiring mainly 
Mtechs, with some dual-
degree students.
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IVY Comptech 
IVY Comptech Pvt Ltd. based in Hyderabad is a provider of 
software products and solutions to the global online gaming 
industry. 

Do you have the X-factor? 

Academic requirements 
For students of other departments, Electives taken in Computer 
Science department play a role. Most of the PI questions were 
based on this. Their written test said that CG is a selection 
criteria, but I dont think CG played a major role in my selection 
(mine was 6.32) 

Mathematical ability required 
Ability to apply things that the student has learnt. 

Analytical ability is required to get an interview, but is not 
required afterwards. 

Suggested preparation material 
This was the first company (that i know of) which focused on 
what you know and what you can do rather than what they 
want. Their core competency was in Java. Yet 2 (including 
me) out of the 3 students selected dont know anything about 
Java. The only thing that mattered is ability to apply. 

Interview Procedure
Phase 1- Written Test 

There was a written test of one hour duration. The questions 
were split into three sections 

1. Analytical Section: This section consisted of 10 questions. I 
rate this question paper as difficult. 

2. Programming Language: This section consisted of 15 
questions. Even though the questions are based completely on 
Java, a student comfortable with any OO programming 
language can answer them. 

 

 
 

Vital Stats 
Day of placement 
12 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
ivycomptech.com 
partygamming.com 
wikipedia.org/wiki/Party_Ga
ming 
 
Department of responder 
Electrical, Dual Degree 
 
Notified package 
6.5 lpa 
 
Probable places of 
posting 
Hyderabad 
 
Details of bond 
N/A 
 
Open to which 
departments 
All except AgFe, BT 
 
Past recruitment history 
Recruited from campus for 
the past three years 
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3. Program: This section had only one question, wherein I was asked to write a 
program in any language I prefer/psuedo code. A few minutes of the interview will 
be spent on this question,so be careful about what you write. Questions were asked 
from the topics you know. They were looking for the ability to apply rather than your 
knowledge in the subject. 

Phase 2 -Interview 

1. Carry your Institute I Card.Most of the Interview was technical, with almost no HR 
questions. Be sure you can defend your CV. Dont write a single point which you are 
not confident about. 

2. Prepare for the most common questions like "Tell me about yourself", "Do you have 
any questions for us?" 

3. Do some research before attending the interview. 

4. When asked "What do you know", name only those topics which you are 
confident about. 
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Mazagon Docks Limited 
Mazagon Dock Limited is an Indian PSU shipyard. It 
manufactures warships and submarines for the Indian Navy, as 
well as offshore platforms and associated support vessels for 
offshore oil drilling. It also builds tankers, cargo bulk carriers and 
passenger ships and ferries. 

 

Do you have the X-factor? 
Academic requirements 
Higher CGPA and good projects under the belt are helpful. 

Extra-academic involvement 
They do not look for much beyond the academics of the 
institution. 

Mathematical ability required 
Strong fundamentals of naval architecture. 

Projects and internships 
Internships in shipyards preferred. 

Interview Procedure 

Phase 1- Written Test 

A test of 40 minutes with questions on Naval Architecture with 
more emphasis on Hydrostatics and Stability. Know your 
projects thoroughly. You should be able to defend them 
effectively. Brush up Hydrostatics and Stability. 

Phase 2 -Interview 

General interview with more emphasis on projects and a bit of 
HR.

 

 
 

Vital Stats 
Day of placement 
14
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
 
Department of responder 
OENA - Dual 
 
Notified package 
47000 per month CTC 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
No bond 
 
Open to which 
departments 
Open only to OENA 
 
Past recruitment history 
Regular recruiter 
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McKinsey 
McKinsey & Company is a global management consulting firm 
that advises the world's leading businesses, governments, and 
institutions and strive for world-shaping client impact. They 
work with leading organizations across the private, public and 
social sectors and have deep functional and industry expertise 
as well as breadth of geographical reach. They build their 
capabilities and leadership skills at every level and every 
opportunity and do this to help build internal support, get to 
real issues, reach practical recommendations and bring out 
the capabilities of clients to fully participate in the process and 
lead the on-going work. 

Do you have the X-factor? 

Academic requirements 
Decent CGPA (>7.5), some good projects. 

Extra-academic involvement 
Anything where you excelled at - maybe PORs or 
entrepreneurship. 

Mathematical ability required 
None in particular. 

Projects and internships 
Not that important but counts during shortlisting. 

Any other criteria of importance 
Usually a consulting firm looks for a spike in the CV. By spike, 
they mean excellence in one or two fields and a balance in 
the rest. 

Suggested preparation material 
Do not be afraid to ask questions during interviews. Make sure 
that you are joining a company for the right reasons. Use your 
passion while explaining your achievements. Use clear and 
concise statements. 

Practice well in groups, do not feel nervous. I think if you really 
want to do well in an interview, go with an attitude that you 
don't really care. I am sure that will help you relax and explain 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
The company website, case 
books available on various 
consulting firm websites. 
 
Department of responder 
Dual Degree in Biochemical 
Engineering 
 
Notified package 
Not clear as of now 
 
Probable places of 
posting 
Mumbai/Delhi/Chennai 
 
Details of bond 
None 
 
Open to which 
departments 
Open to all departments 
and courses 
 
Past recruitment history 
In 2008, McKinsey hired 1 
person and in 2009 - none. 
Usually hires 1-2 people from 
KGP 
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yourself in the most effective manner. All the best! 

Interview Procedure 

Phase 1- CV Shortlisting 

Shortlisted around 16 students. Be honest, check all the details, do not spend too 
much time on it, highlight your credentials, make sure your CV tells a story about 
who you are. 

Phase 2 -Interview 1 

Started with 'Tell me something about yourself', then a quick overview of my CV. 
Case discussed - what do you think about telemedicine? Suggest an alternate 
strategy for rural healthcare improvement in India. 

Talk to interviewer, use some framework, write clearly and explain thoroughly.Know 
your CV well. The case was given to me because I had worked in rural healthcare 
during my internship. 

Phase 3 -Interview 2 

CV discussion - 1 min 

Case - Cement Industry losing market share despite overall market growth. 

Solution - The client started taking in small clients with smaller accounts over the last 
few years, need to focus on larger accounts.Talk to interviewer, use some 
framework, write clearly and explain thoroughly. 

Phase 4 -Interview 3

This one was different from a usual case interview. 

How can I make my start up a billion dollar industry? Business models used? 
Reasoning.Make sure you completely understand your achievements. Think aloud. 
Do not be afraid to defend yourself or your views. Make sure you explain how you 
can contribute to the company using the skills you have learnt in the process of the 
achievement. 

Phase 5 -Interview 4 

General Interview on HR, family background, career decisions 

Case - How will you solve the water problem in India? Was required to make 
recommendations in very little time.Again straight from the work I had done in my 
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start up - so study a complete background of your achievements from a business 
perspective. 

Do not crumble under pressure. Again, think aloud. 
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Nokia R&D 
 
Nokia R&D centres are focused on next-generation packet-
switched mobile technologies and communications solutions 
to enhance corporate productivity. The centres are an integral 
part of 
global projects and play a pivotal role in assimilating local 
flavours from the market and act as a conduit for information 
to the global product development teams. The mission of the 
R&D centre is to become an innovation hub by leading the 
internet revolution and making its operating platform the 
preferred choice. There is a strong intent to make it a growth 
site for Nokia through development of knowledge, resource 
and infrastructure building. To achieve this, the centre 
encourages and fosters an environment that encourages 
people to be connected to social networks; flexibility, sharing 
of best practices and spawning of new ideas with both internal 
and external customers. 

 
Do you have the X-factor? 
Mathematical ability required 
Nokia looks for students competent in algorithms, data 
structures and object oriented programming. In depth 
knowledge of Java and JVM was required to answer the 
questions. Knowledge of computer networks is a must. A lot of 
questions were asked on TCP/IP. 

Projects and internships 
Strong background of software engineering principles and the 
agile method of development. Any industry internship will give 
you the adequate idea. 

Interview Procedure 

Phase 1- Written Test 

Computer Science fundamentals, Networks, Java. 

Phase 2 -Interview I 

Technical interview on basic coding, data structures, networks 
and Java. 

 

 
 

Vital Stats 
Day of placement 
2 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
 
Department of responder 
Computer Science and 
Engineering 
 
Notified package 
10.1 lakh per annum 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
None 
 
Open to which 
departments 
CS, ECE 
 
Past recruitment history 
This is the first time the 
company is hiring from the IIT 
campus 
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Phase 3 -Interview II 

Interview on projects, software engineering and project planning. This was probably 
the manager round. 

Phase 4 -Interview III 

HR round. Be very strong with the basic HR questions. This tested whether students 
were really interested in the job or not. 
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Nokia R&D 
 
Nokia R&D centres are focused on next-generation packet-
switched mobile technologies and communications solutions 
to enhance corporate productivity. The centres are an integral 

global projects and play a pivotal role in assimilating local 
flavours from the market and act as a conduit for information 
to the global product development teams. The mission of the 
R&D centre is to become an innovation hub by leading the 
internet revolution and making its operating platform the 
preferred choice. There is a strong intent to make it a growth 
site for Nokia through development of knowledge, resource 
and infrastructure building. To achieve this, the centre 
encourages and fosters an environment that encourages 
people to be connected to social networks; flexibility, sharing 
of best practices and spawning of new ideas with both internal 
and external customers. 
 

Do you have the X-factor? 

Academic requirements 
One should have decent academic projects. They ask 
questions based on them. 

Extra-academic involvement 
They were not especially concerned about extra-curricular 
activities, though it'll leave a good impression if you tell them 
about the ones involving team work. 

Mathematical ability required 
Studying C++ would be an advantage. 

Projects and internships 
Be thorough with whatever projects/interns you have done. 
Having decent projects on your resume helps a lot, as you 
might have to speak at length about them during the 
interview. 

Any other criteria of importance 
Prepare for HR based questions. 

Suggested preparation material 
CSE curriculum at KGP does not include C++, so try studying 
the fundamentals at the least. Prepare for standard puzzles 

 

 
 

Vital Stats 
Day of placement 
2 
 
Was there a PPT?  
No 
 
Sources other than PPT 
The company distributed a 
PDF regarding the job profile 
prior to placements. Since 
the company's visit to 
campus was finalized at the 
last moment, I could not 
learn much about the 
company. 
 
Department of responder 
Computer Science & Engg. 
Dual Degree 
 
Notified package
8.25L+bonus in hand / 10 L+ 
CTC 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
NA 
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and technical interview questions. They are easily available 
online, and there are some e-books on LAN. Nokia was looking 
for people for its software division in particular this year, that is 
why none of the ECE/EE candidates got selected. Do a project 
on a topic that is not a part of the curriculum, it helped me a 
lot. It gives you a lot to talk about in the interview, you can cite 
examples from the problems you faced while working on 
them. 

Interview Procedure 
Phase 1- Written Test 

Consisted of 3 Sections: 

1. Puzzle / Quantitative 

2. Programming : C++ / OOP 

3. This one was for CSE and ECE/EE candidates. CSE had Systems and Programming 
questions. EE had telecommunications.  

Practice standard puzzles which can be found online, brush up C++/OOP 
fundamentals, Networks, OS, COA.I was asked questions on the projects I 
completed. The interviewer tried to judge my technical confidence by framing 
weird questions out of them.Other than that some simple questions on Trees and 
Data structures and HR questions like Why Nokia?  etc.Each section had individual 
cut offs, so try balancing your time. 

Phase 2 -Technical Interview 1 

It was a standard technical interview. There were 2 interviewers - one asked the 
questions while the other highlighted some points on my resume. He asked some HR 
questions in the end.Be thorough with your projects and internships and do ask 
questions in the end 

Phase 3 -Technical Interview 2 

Two young panelists asked technical questions.I was asked some puzzle based 
questions, which cannot be answered unless you have prepared for them. I was also 
asked questions based on projects and we ended up having a long discussion on 
one of them.Once again, just be thorough with your projects. 

Phase 4 -HR Interview 

The round with the HR manager was probably was the most difficult of all. My 
interviewer was an experienced HR manager and judged me on every single word 

Vital Stats 
Open to which 
departments 
Computer Science and 
Engineering, Electronics and 
Electrical Engineering and 
Electrical Engineering 
Departments (both Dual 
Degree and B.Tech). It 
wasn't open to Dual Degree 
students initially but they 
were allowed on request.
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that I mouthed. He asked me questions which made me uneasy, to which I gave 
some very funny answers. Till the end there was an air of mystery over whether they 
wanted to hire me or not. However, he answered all my queries about the company 
rather well. I suppose his questions indirectly tested my attitude rather than my skills. 
He tried to judge whether I was egoistic, over-ambitious, inflexible etc.A 
compendium of HR questions is available on LAN, do read it. Remain calm, don't just 
blurt out whatever comes to your mind. Do not forget to ask questions in the end. 
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Nomura GMC 
Nomura is a leading financial services group and the 
preeminent Asian-based investment bank with worldwide 
reach. Nomura provides a broad range of innovative solutions 
tailored to the specific requirements of individual, institutional, 
corporate and government clients through an international 
network in over 30 countries. Based in Tokyo and with regional 
headquarters in Hong Kong, London, and New York, Nomura 
employs about 27,000 employees worldwide. Nomura's unique 
understanding of Asia enables the company to make a 
difference for clients through five business divisions: retail, 
global markets, investment banking, merchant banking, and 
asset management. 

Do you have the X-factor? 

Academic requirements 
A good academic profile is definitely needed for initial 
shortlisting. GPA may be very useful. Just don't over do the 
academic credentials. 

Extra-academic involvement 
Nomura specifically mentioned in the presentation that if 
anybody had done some certification in finance, they should 
put it on the front page. I feel they were looking for people 
with good communication skills, decent academic profile and 
an interest in finance jobs (on paper). 

Mathematical ability required 
Puzzles, may be a probability based question, good 
communication skills. Some knowledge of Excel will be a 
bonus, specially about Excel Macros. 

Projects and internships 
Projects and internships will be important in the interview. 

Any other criteria of importance 
If you have written any professional certification like 
FRM/CFA/PRM, be prepared to face questions on the relevant 
topics. They may not go deep into the concepts but will 
definitely test your understanding of the curriculum, specifically 

 

 
 

Vital Stats 
Day of placement 
2 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Company website and last 
year's selected students 
 
Department of responder 
Electronics and Electrical 
Communication Engineering 
- Dual Degree in 
Microelectronics and VLSI 
Design 
 
Notified package 
9 Lakhs per annum 
 
Probable places of 
posting 
Mumbai 
 
Details of bond 
None 
 
Open to which 
departments 
Open to all departments 
and courses 
 
Past recruitment history 
The company came last 
year too. 
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derivatives. 

Suggested preparation material 
They asked me to explain one of my complex internship projects in a lay man's term 
to test my understanding and communication skills. Also, they were very concerned 
if I had even the slightest intention of going for higher studies. Always look at the 
eyes of the interviewer and be confident when speaking. Prepare your resume well 
and also practice some puzzles. Use "heard on the wall street" on DC for puzzles. A 
certification in finance will be a big bonus, but remember it will not guarantee you 
the job, it will just enhance your chances. Good Luck! 

Interview Procedure 

Phase 1- Curriculum Vitae submission 

You need good communication skills. Prepare puzzles well and some common HR 
questions. Some basic knowledge of derivatives will be an edge. Also, have a look 
at some Excel basics and, if possible, Excel Macros. It will be a big bonus if you 
already have some idea about Excel Macros.Mention your financial certification at 
the top (if any). Give appropriate emphasis on your academic profile and do not 
forget to mention your extracurricular activities and position of responsibilities.  It will 
be an ace if you come out as an all-rounder. 

Phase 2 -Interview 

Make sure you do not project yourself as a highly academic oriented person. They 
will drill you on 'Why not higher studies?' if they have doubts. Be confident and eager 
for the interview. Take their hints if you are stuck with the puzzles and keep trying 
even if you are stuck. Don't give up! 

Phase 3 -Interview 

The whole panel of GMC took this final round.Do not panic seeing the number of 
people on the other side of the desk. Be ready for tricky HR questions. They may ask 
if you have given CAT, how well you think you did, would you join if selected, if not 
then why did you prepare, etc.Be ready for similar questions on GRE/GMAT, etc. 
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NTPC 
NTPC Limited is the largest state-owned power generating 
company in India. NTPC's core business is engineering, 
construction and operation of power generating plants and 
providing consultancy to power utilities in India and abroad. 

Do you have the X-factor? 
Academic requirements
NTPC is just concerned about CGPA. They wanted  only 
department toppers. 

Extra-academic involvement 
I dont think they are looking for any great Extra academic 
involvement. 

Mathematical ability required 
not required 

Projects and internships 
Student must be able to describe his/her projects in detail and 
explain what he/she  has learned from those projects. 

Any other criteria of importance 
Good communication skills and technical knowhow. 

Suggested preparation material 
I feel NTPC looks for technically sound people. People 
having a good academic background will easily get 
through. Just revise your technical concepts before going 
for an NTPC interview and be clear with whatever you have 
done in your internships or any other academic projects. 
 
Interview Procedure 

Phase 1- A direct interview after short-listing. 

The interview lasted for 15min. It was just technical.In my case 
they asked questions related to mining machinery (specs and 
where they can be employed), various mining methods and 
when they can be followed, and some basic definitions. 

 

 
 

Vital Stats 
Day of placement
8 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
1. https://www.ntpc.co.in/ 
2. 
http://www.rediff.com/mon
ey/2003/oct/13ntpc.htm 
3. 
http://www.livemint.com/20
09/01/08210548/NTPC-says-
it-will-start-captiv.html 
4. 
http://economictimes.indiati
mes.com/news/news-by-
industry/indl-goods-/-
svs/metals--mining/NTPC 
 
Department of responder 
Mining Engineering BTech 
(Hons) 
 
Notified package 
9.87 after one yr training 
 
Probable places of 
posting 
Training at Delhi ; posting 
may be at Jharkhand 
 
Details of bond 
Bond : Service Bond of Rs. 
2.5 lakhs (Rs.1.25 for SC / ST / 
PH candidates) to serve the 
company for a period of 3 
years after completion of 
one year training [ for all ]. 
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Opera Solutions 

predictive analytics and machine learning science. Their 
solutions drive real and measurable improvement by 
focussing on the most important business leverage points 
where machine learning science can make a big 
difference. They provide solutions to core industry sectors-
financial services, healthcare and government. 

Do you have the X-factor? 
Academic requirements 
For consultancies, CGPA is not an important criteria. 

Extra-academic involvement 
Participation in extra-curricular, especially technical 
activities helps a lot. These demonstrate that you have not 
been bogged down by studies but have actively involved 
yourself in other activities. 

Mathematical ability required 
Mathematical and quantitative abilities are essential. All 
your CAT preparation should come in handy here. 

Projects and internships 
Projects play a very important role and form the basis of 
your interview. An intern in a highly reputed firm adds a lot 
of substance to your CV. 

Any other criteria of importance 
The most important aspect is a well balanced CV with a 
decent CGPA and a good measure of other activities. 
Apart from these, good communication skills help you a 
lot in interviews for consultancy firms. Also, one must be 
familiar with case studies, frameworks and guesstimates. 
These will surely be tested in the interviews and will form a 
ground for elimination. 

Suggested preparation material 
Work on solving case studies and guesstimates. Do attend 
the various case study workshops conducted. Improve 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
I referred to the company 
website for details regarding the 
job profile, the company profile 
and more importantly - what 
separates this company from the 
rest. 
 
Department of responder 
Mechanical Engineering, B.Tech 
 
Notified package 
11 Lakhs + 1-2 lakhs bonus. Will 
increase if travelling abroad. 
 
Probable places of posting 
Delhi (Noida) 
 
Details of bond 
No bond. 
 
Open to which departments 
Open to all departments and 
courses. 
 
Past recruitment history 
This is the first time Opera has 
come to IIT-Kgp. It has been 
visiting IIT-D and IIT-B for the past 3 
years. 
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your communication skills.

Interview Procedure 

Phase 1- Interview 1 

A routine HR interview based on your CV though it might include case studies and 
guesstimates. The interviewer basically tests your communication skills and common 
case solving abilities.You must be thorough with your CV and should be able to 
explain every detail. Also prepare for questions like " Tell me about yourself". The most 
important skill is the ability to solve case studies. Look up books on case studies and 
be prepared with proper frameworks and approaches. 

The same set of skills mentioned above. The interview may get difficult or easier 
depending on the panelist but the qualification criteria are more stringent. 

Don't panic.There might be one odd question that you might not have prepared for 
- maintain your stature and frame your answer. In case you have mugged up the 
answers for some of the HR questions, don't rat it out. Act as if you are forming the 
answer on the spot and communicate well. 

Phase 2 -Interview 2 

HR interview on your CV and case studies.The interview will be taken by a different 
panelist.Be thorough with your CV and communicate freely. Take your time and 
make the interviewer follow every bit of what you speak. 

Don't bluff, it can be caught very easily and may result in your elimination. The 
qualification criteria are more stringent in this round. 

Phase 3 -Interview 3 

Taken by the remaining panel members, this is mainly the selection interview and it 
gets tough in this phase. The interview lasts for roughly around 40-45 minutes and 
includes case studies and guesstimates. Your CV is scannned again and you should 
be able to answer all questions related to it.Proper case solving skills, knowledge of 
frameworks for guesstimates and excellent communication skills is indispensable. 
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Opera Solutions 

predictive analytics and machine learning science. Their 
solutions drive real and measurable improvement by focussing 
on the most important business leverage points where 
machine learning science can make a big difference. They 
provide solutions to core industry sectors-financial services, 
healthcare and government. 

Do you have the X-factor? 
Academic requirements 
All the consultancy firms look for what they call "A well 
rounded profile", and it's even better if you have a few peaks 
in it. A decent CGPA will certainly help your cause. Otherwise 
you should have punches packed in other fronts. 

In fact quite a few people who grabbed very prestigious 
consultancy offers on day 1 didn't have the best CGPAs. 
Instead, they had great profiles. So, if one part of your profile is 
a bit weak, back it up with the other parts. 

Extra-academic involvement 
Some extra academic involvement is as sought after (if not 
more) as a good academic record. PORs, core teams, GCs 
and everything else that you did can actually turn things in 
your favor. 

A start-up can be a very strong positive point for some firms 
and a very strong negative for others. Catch up with some 
seniors from that firm (as it'll be firm specific) to know how 
much (if at all) you should talk/write about it. 

Mathematical ability required 
For Opera Solutions' BA profile, very little quant skills will be 
required. The ability to calculate fast can give you some 
advantage in the case of guesstimates. But it's not a very 
important thing (I messed up my calculations big time in one of 
my interviews. But I was told later that the interviewer didn't 
even mention it while evaluating my interview). 

But for the other profile, quant skills will be required. (and 

 

 
 

Vital Stats 
Day of placement 
1 
 
Was there a PPT?  
Yes.
 
Sources other than PPT 
1. Company website. 
2.Wiki and Google (googling 
the company name might 
give you some interesting 
news about the company). 
3.ScholarsAvenue 
placement blog. 
4. http://beprepared.in/ 
5.IIT Kanpur's yearly 
placementmagazines 
published by it's placement 
cell. 
 
Department of responder 
Metallurgy, B.Tech. 
 
Notified package 
11 lakh per annum + Bonus 
 
Probable places of 
posting 
Noida. 
 
Details of bond 
None. 
 
Open to which 
departments 
All. 
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possibly some algorithm skills too). Someone who cracked that 
profile can shed more light on it. 

Projects and internships 
I guess they are quite important. You should have atleast one 
good intern/project. They may even ask you about your 
BTP/MTP (even if you choose to skip it in your CV). You should 
be able to explain your projects/internships in layman terms 
(without too many esoteric terms and equations). 

Any other criteria of importance 
I think for consultancy firms (including Opera), some case 

practice will help. They wont be looking for a biz wizkid, but basic knowledge and an 
idea about business does help. You'll find loads of casebooks on DC. Give them a 
try. 

You will need quite a bit of case practice to feel comfortable before going to the 
interview. So it's generally advisable not to keep it pending till the last moment. But 
Opera gives more importance to your innovation and ideas, instead of hardcore 
business cases. 

 

Suggested preparation material 
Try to convince yourself about the job you want to take. If you are not convinced 
you won't be able to convince anyone else. 

Every interviewer will ask if you have some question to ask him. If you have 3 or 4 
rounds of interviews, you should have at least 4-5 questions ready to ask. 

Be stress-free but be formal, polite and quick to admit your mistakes if you make any 
(I guess it's not a general comment but it is definitely applicable for consultancy). 

 

Interview Procedure 
Phase 1- CV submission 

We had to submit CVs and our choice of profiles (Opera offers a business analyst 
profile and an analytics profile). About 20-25 people were shortlisted for each profile. 
Invest some time and prepare a good CV. A good CV is certainly the most basic 
step towards grabbing a good job. Its important to have good credentials, but it's 
even more important to know how to present them attractively. 

Vital Stats 
Past recruitment history 
The company had gone to 
Delhi and Bombay in the 
past, where they were a 1st 
day company. This time 
around, they came to Kgp 
and Kanpur as well. 
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Generally you will include 5 headers: academic records, projects/ co-curricular 
activities, internships/professional experiences, positions of responsibilities, extra 
academic activities . But if you have something else as your strong point, feel free to 
include another header. There is no hard and fast rule about what to include and 
what not to or the order/ sequence of sections. It's generally advisable to start with 
academics, but thereafter its completely your choice. Ideally, you should have 
good things to talk about in each section. 

Round 1 

I had my 1st round with the senior-most interviewer. It was a very relaxed one. He 
started by asking about my CV. He asked about the technical details of my BTP and 
FT (he had good knowledge of metallurgy himself). He asked very specific questions 
about some of my extra academic activities too. He gave me a guesstimate, to 
estimate the size of cheese market in India. Then he asked what could we do to 
improve cheese sales in India. 

Round 2 

The second interview was again a one on one. I was asked some questions about 
my CV (from my PORs and extra academics mainly). Then I was given a guesstimate 
to estimate total amount of water in the world. At first, I did it using my own 
approach, and then I was made to calculate in a way he told me to do. Then he 
gave me a case on the car market in India ("Volkswagen wants to enter the Indian 
car market. How do you segment the market and which segment should the 
enter?") 

Round 3 

It was a two on one interview. They didn't ask me anything about my CV here. They 
gave me a case on a new credit card product and how to market it. They didnt 
give me any data I asked for. I was asked to use "proxy" data which they told me.  

All the rounds were for 30-45 minutes 

Few cases that were asked to different candidates are: 

1. Which IPL team should I buy? 

2. A guesstimate on the traffic problems in a city, and how you can quantify the 
traffic problem.  

3. Something on the salary of a football coach in a UK school. 

 

DOs 

1. A few companies will organize a CV workshop. Make it a point to attend them. 
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2. Make some seniors (preferably who know you) check your resume. They have 
gone through the grilling and they know what mistakes you are bound to make. 

3. Generally, its advisable to keep your CV to one page. Mention only relevant 
details. Write concisely. 

4. Make different CVs for each sectors (finance, consultancy, core etc.), and also for 
different companies.

DON'Ts 

1. Do not overcrowd your CV with everything you have done till date. Mention 
details relevant to the company or make them look relevant (E.g. In one of the CV 
workshops it was told that a consultancy firm was hardly interested in your software 
skills. But if you are a non-CS guy who knows software pretty well, then it 
demonstrates that you can learn quickly, and hence it's very relevant for them). 

2. Don't delay making your CV till the last moment. Seniors will be very busy with their 
jobs etc. You have to give them some time if you expect a good review. 

 

Phase 2 -Interviews 

There were 4 interviewers and a successful candidate had to face each one of 
them (the last interview was taken by 2 interviewers). 

1. Think aloud. 

2. Ask for everything you want to know. Talk calmly and don't get stressed. 

3. Practice cases beforehand. 
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Oracle Server Technology 
Oracle is a multinational computer technology corporation 
specializing in developing and marketing hardware systems 
and enterprise software products mainly database 
management systems. A number of high-profile mergers and 
acquisitions in the past few years has established Oracle as the 
third largest player in the software market after Microsoft and 
IBM. 

Do you have the X-factor? 
Academic requirements 
Sound programming skills which should be evident from your 
projects or internships. 

Proficiency in courses like operating systems, databases and 
data structures. 

CGPA above 7.0 

Extra-academic involvement 
Mention the activities which shows you are a team player and 
which display your leadership skills. 

Mathematical ability required 
They look for quick solutions to new problems. 

Projects and internships 
Stress on the programming part. 

Mention the result, and what you achieved at the end of your 
project. 

Suggested preparation material 
Algorithms and Data Structures--- Cormen. 

Any course book on database and OS will be ok. 

Go through FAQs on these topics.(A very helpful kgpian 
product: http://the-name-less-blog.blogspot.com/) 

Prepare very well on what you have written for your project. 

 

 
 

Vital Stats 
Day of placement 
6. 
 
Was there a PPT?  
Yes. 
 
Sources other than PPT 
Google. 
 
Department of responder 
Mathematics & Computing. 
 
Notified package 
8.5 lakh per annum for CS 
and 7.9 for non-CS  +  Bonus  
+  Relocation 
 
Probable places of 
posting 
Bangalore, Noida. 
 
Details of bond 
None. 
 
Open to which 
departments 
CS -- BTech, Dual Degree, M 
Tech. 
Mathematics-- 5 yr. Int MSc., 
Mathematics & Computing 
 
Past recruitment history 
Came last year too. 
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Interview Procedure 

Phase 1- Technical round 1 

Selection was done on the basis of CV submission. CGPA cut off was 7.0 

Around 30 were selected for the first phase. 

1) "Tell me about yourself in 2 minutes" 

2) I was asked in-depth questions on two projects. Then they changed the data 
drastically and asked me to  think of problems with this data and remedy it. 

3) I was made to write code in C++ for some trivial problems. There were some 
operating systems questions too. 

4) I was given a puzzle (on data structures) and was asked to write an algorithm to 
solve it. Also to check whether the algorithm gives an optimal solution. 

It was a one on one interview and it went around 45 minutes. 

Phase 2 -Technical Round 2 

On the basis of performance in first round, around 15 were selected for the second 
round.  Prepare well on Operating Systems, Database and Data Structures 

When asked a puzzle even if you are not able to solve it fully, try to show you are 
doing something, they may help you if you get the approach right. 

Phase 3 TechnicalRound 3 

This was taken by the head of the group.  

1) "Tell me about your courses" 

2) "Do you have enough programming experience- show that you have enough as 
is evident from your courses and projects" 

3) "What languages do you know?"  

This was also a one-on-one interview and went on for around 30 minutes. 
Prepare well in Java and C++. 

Phase 4 -Final HR round 

Trivial questions on your strengths, weakness, and your abilities as a team player. 

Just don't give any impression that you will leave the job and go for a PhD. 
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Oracle Systems Group 
Oracle is a multinational computer technology corporation 
specializing in developing and marketing hardware systems 
and enterprise software products mainly database 
management systems. A number of high-profile mergers and 
acquisitions in the past few years has established Oracle as the 
third largest player in the software market after Microsoft and 
IBM. 

Do you have the X-factor? 
Academic requirements 
Students with strong basic computer science background. 
Courses like Algorithms, Data Structures, Operating Systems are 
most important.  

Others courses that they were looking for were System 
programming, courses relating to Kernel programming, OOP 
etc. I didn't have idea about them and I was clear to them 
about this) 

Extra-academic involvement 
They do look for team players. Participation in any team inter-
hall events can be useful. 

Mathematical ability required 
Not much but you should be able to write code in C, Java or 
any other programming language. Should be strong with basic 
Computer  Science courses. 

Projects and internships 
I had an internship with Yahoo!, a research internship in 
University of Gottiengen and one as an analyst in Genpact. 
Also a publication in Nucleic Acids Research. My M.Sc project 
was in sentiment analysis. 

But I dont think these were really important for their procedure 
of selection because they had their own questions and criteria.  

Suggested preparation material 
For any core CS company keep your Algorithms, Data 
structures and OS strong. Revise them before hand and 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
None that I referred to. 
 
Department of responder 
Mathematics,  
5yr Integrated MSc, Statistics 
and Informatics. 
 
Notified package 
8.5 for CS people and 7.00 
for others. 
 
Probable places of 
posting 
Bangalore. 
 
Details of bond 
None as per my knowledge . 
 
Open to which 
departments 
Computer Science, 
Mathematics and 
Computing, EC (not sure). 
 
Past recruitment history 

first time in KGP. Oracle had 
a  position for Application 
development and Server 
Technology before. 
(including this time) 
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practice writing codes on linked list. 

Interview Procedure 

Phase 1- Online Test 

We were asked to select our preference for a profile. Though we had an online test, I 
dont think the test was really important. 

Part 1 had quantitative questions (one need not practice for it particularly) 

Part 2 had questions with basic computer science questions like complexity of 
program (easy ones), etc.

Part 3 - Tough programming questions mostly from data structures. Many questions 
were related to AVL trees.

(I might have missed one another part) I was asked to write code in C. One was 
relating to linked list. Other was Dijkstra.  

Few questions on operating systems relating to deadlocks.   

Why you would use a doubly linked list.  

Where would you use stacks and queues. (Ans. Recursion and BFS search, etc) 

How would you find if there is cycle in a linked list (and write a function) 

They asked if I knew system programming to which I said no. 

Phase 2 -Technical Interview 

I got a glimpse of their evaluation sheet. Some of the categories mentioned were 

1. Algorithms. 

2. Data Structures. 

3. Operating systems. 

4. System programming. 

5. Kernel programming. 

(there were few other also which I don't remember) Keep your algorithms, data 
structures and OS strong. Practice writing codes in one go especially linked lists. (will 
be really helpful) 
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Phase 3 -HR 

It was mostly HR speak with a  few technical questions thrown in. I was asked to 
speak about myself and my three strengths (strengths were to be explained in detail 
with examples). 

How would you tackle a problem with you are n  

You are asked to complete a task in 2 weeks but you know it will take more than a 
month. How will  

Some questions from my CV about Microsoft Student Partner program.Prepare  HR 
questions beforehand. You can find them in 64 toughest HR questions book. 
(softcopy is available in DC). Be ready for questions on your CV specially relating to 
PoR. 

Phase 4 -HR + technical. 

This round was probably taken by a Manager.  I felt it was just a confirmation round, 
ie, they had already made up their mind by now. I was asked OS related questions 
on Deadlocks and some HR questions. This was not really a tough round. 
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Qualcomm 
Qualcomm is an American global telecommunication 
corporation that designs, manufactures and markets digital 
wireless telecommunications products and services based on 
its code division multiple access (CDMA) technology and 
other technologies. Headquartered in Mumbai, Qualcomm 
India Private Limited has a business development presence in 
New Delhi and an R&D presence in Hyderabad and Bangalore 
along with a handset pre-certification lab in Hyderabad. 

Do you have the X-factor? 
Academic requirements 
If you are applying for the DSP programmer post (not VLSI), 
they absolutely want a digicom course. Otherwise they will not 
even consider you. Thus EE students applying, please see that 
you have taken digicom as breadth. 

Mathematical ability required 
Student should have gone through a digicom course. 

 

 
 

Vital Stats 
Day of placement 
5 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Nothing Else 
 
Department of responder 
Electrical engineering 
(B.Tech) 
 
Notified package 
 
Probable places of 
posting 
Bangalore, Hyderabad 
 
Details of bond 
None 
 
Open to which 
departments 
EC, EE 
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Reliance Industries 
Limited 
The Reliance Group is India's largest private sector enterprise, 
with businesses in the energy and materials value chain. 
Reliance Industries Limited, is a Fortune Global 500 company 
and is the largest private sector company in India. The Group's 
activities span exploration and production of oil and gas, 
petroleum refining and marketing, petrochemicals (polyester, 
fibre intermediates, plastics and chemicals), textiles, retail, 
infotel and special economic zones. Reliance enjoys global 
leadership in its businesses, being the largest polyester yarn 
and fibre producer in the world and among the top five to ten 
producers in the world in major petrochemical products. 

Do you have the X-factor? 
Academic requirements 
CGPA doesn't matter too much. You get shortlisted for the 
interview on the basis of your performance in the test, 
although a good knowledge of your industrial training and BTP 
will help. 

Extra-academic involvement 
Extra-academic activities which helped you improve your 
analytical and leadership skills might help. 

Mathematical ability required 
Quantitative abilities might come in handy during the tests. 
Other than that, no particular proficiency in software or 
languages is required. 

Projects and internships 
Be thorough with your internships and BTP, you'll surely be 
questioned on these. 

Any other criteria of importance 
Good communication skills are very important. Try to show a 
genuine interest in company and feel free to question the 
interviewer. You should also know about their various plants 
and their locations. 

 

 
 

Vital Stats 
Day of placement 
8 
 
Was there a PPT?  
No 
 
Sources other than PPT 
TnPedia, Company's 
website, seniors. 
 
Department of responder 
Electrical Engineering 
(Instrumentation 
Engineering). 
 
Notified package 
6 Lakh per annum 
 
Probable places of 
posting 
Jaamnagar 
 
Details of bond 
None 
 
Open to which 
departments 
Mechanical, Electrical, 
Instrumentation, Chemical 
and Metallurgical 
Engineering Departments 
 
Past recruitment history 
RIL has been hiring quite a 
number students from KGP 
for the past 2-3 years. 
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Interview Procedure 

Phase 1- Aptitude Test 

30 questions were given to solve in 30 mins. They were of verbal and quantitative 
type of questions and did not require any dedicated practice.Most of the questions 
were based on Instrumentation Devices-1 and 2. There were also some basic 
question on data communication and digital electronics. A few questions were 
based on RS-232, IEEE protocol and valves. You can always search for RIL Papers on 
google. 

Do attempt all the question if there is no negative marking. 

Phase 2 -Subject Test 

This test was taken to check  the student's knowledge in a particular subject related 
to his branch (in my case- Instrumentation Devices 1-2). There were 50 questions to 
be answered in 30 mins so try to maximize your attempts. 

Phase 3 -Personal Interview 

There were a lot of technical questions along with a few HR ones.You should have 
complete knowledge of flowmeters, temperature sensors, pressure sensors. Other 
than that, some basic concepts of PLC and PID controls might also be helpful.Try to 
answer all the questions by drawing the relevant diagrams and writing the relevant 
formulae. 
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Reliance Industries 
Limited 
The Reliance Group is India's largest private sector enterprise, 
with businesses in the energy and materials value chain. 
Reliance Industries Limited, is a Fortune Global 500 company 
and is the largest private sector company in India. The Group's 
activities span exploration and production of oil and gas, 
petroleum refining and marketing, petrochemicals (polyester, 
fibre intermediates, plastics and chemicals), textiles, retail, 
infotel and special economic zones.Reliance enjoys global 
leadership in its businesses, being the largest polyester yarn 
and fibre producer in the world and among the top five to ten 
producers in the world in major petrochemical products. 

Do you have the X-factor? 
Academic requirements 
A good track record is essential but there is no CGPA criteria. 
Test and interviews matter the most. 

Extra-academic involvement 
Not extremely necessary. 

Mathematical ability required 
Not required. 

Projects and internships 
May be discussed. 

Any other criteria of importance 
Technical knowledge is a must and is probably all that matters. 

Suggested preparation material 
The company is of the opinion that Kgpians don't have much 
practical knowledge about machines used in industry and 
only possess theoretical knowledge. 

 

 

 
 

Vital Stats 
Day of placement 
8 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Wikipedia, Google 
 
Department of responder 
Mechanical Engineering, 
B.Tech 
 
Notified package 
6 Lakh CTC 
 
Probable places of 
posting 
Not mentioned 
 
Details of bond 
No bonds 
 
Open to which 
departments 
Mechanical, Electrical, 
Instrumentation, Chemical 
and Metallurgical 
Engineering Departments 
 
Past recruitment history 
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Interview Procedure 

Phase 1- Written test 1 

Similar to CAT, only simpler. Aptitude and Vocabulary sections were fairly simple. 
Revise as many department specific subjects as you can. Give all questions a shot 
since there is no negative marking. 

Phase 2 -Written test 2 

It was an objective paper without negative marking on technical subjects.Brush up 
on certain topics such as those related to power plants, material science, 
manufacturing etc. 

Phase 3 -Interview 

Served as both Technical and HR. I was asked a lot of department specific questions 
and those cliched HR questions.You must know the designs of machines used in 
power plants especially turbines and compressors. 
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Reliance Industries 
Limited 
The Reliance Group is India's largest private sector enterprise, 
with businesses in the energy and materials value chain. 
Reliance Industries Limited, is a Fortune Global 500 company 
and is the largest private sector company in India. The Group's 
activities span exploration and production of oil and gas, 
petroleum refining and marketing, petrochemicals (polyester, 
fibre intermediates, plastics and chemicals), textiles, retail, 
infotel and special economic zones. Reliance enjoys global 
leadership in its businesses, being the largest polyester yarn 
and fibre producer in the world and among the top five to ten 
producers in the world in major petrochemical products. 

Do you have the X-factor? 
Academic requirements 
Anything above 7 would be fine to get you shortlisted. After 
that PI is everything. I was asked to justify my 'very' low CG in 
the PI. 

In the PI, we were asked about our favourite subjects 
(refrigeration, in my case) and was grilled for a long time over 
it. 

I was also asked about the work I would be doing at Reliance. 
Turbines, Impellers, Power Plant Technologies, etc. 

Extra-academic involvement 
In my attempt to justify my low CGPA, I had to describe my 
extra-academic involvements at length. And that worked out 
really well for me. They were really impressed. 

Mathematical ability required 
Shortlisting stage involved a written test checking math, 
reasoning and verbal ability. No software proficiency required. 

Projects and internships 
I was asked about my internships and what did I do differently 
at each of them. No question about BTP or any other projects 

 

 
 

Vital Stats 
Day of placement 
8 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
 
Department of responder 
Mechanical, B.Tech. 
 
Notified package 
6 Lpa 
 
Probable places of 
posting 
Mumbai/Gujarat 
 
Details of bond 
No bond. 
 
Open to which 
departments 
ME, CH, MT, EE (B.Tech. and 
Duals) 
 
Past recruitment history 
Came for placements last 
session too. 
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were asked, though I think that my not hold true for every PI. 

Interview Procedure 

Phase 1- Written Test 

Objective. Checking math, reasoning and verbal ability.Very basic, easy questions. 
All about speed. No negatives.Attempt as many. Very easy but few tricky questions. 

Phase 2 -Written test 

Technical test. Same exam for ME and MT. Basic Mechanical questions. More about 
manufacturing and thermal sciences. 

Phase 3 -PI 

Panel of two interviewers - one technical and one HR. 

PI was more technical than HR. 

Was asked to ask them a question at the end. I think, it is important to ask them an 
appropriate and wise question 
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Reliance Industries 
Limited 
The Reliance Group is India's largest private sector enterprise, 
with businesses in the energy and materials value chain. 
Reliance Industries Limited, is a Fortune Global 500 company 
and is the largest private sector company in India. The Group's 
activities span exploration and production of oil and gas, 
petroleum refining and marketing, petrochemicals (polyester, 
fibre intermediates, plastics and chemicals), textiles, retail, 
infotel and special economic zones.Reliance enjoys global 
leadership in its businesses, being the largest polyester yarn 
and fibre producer in the world and among the top five to ten 
producers in the world in major petrochemical products. 

Do you have the X-factor? 
Academic requirements 
CGPA 6+ (No cutoff) 

Student should be well-acquainted with the department. 

Extra-academic involvement 

Mathematical ability required 
No math ability, quantitative ability, or proficiency with a 
particular software or programming language is required 

Projects and internships 
In the interview they may ask you about the project that you 
did on your intern. 

Suggested preparation material 
Google previous years' question paper. Talk to ur friends in 
other IITs before you sit for the test. 

 

 

 

 

 
 

Vital Stats 
Day of placement 
8 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Wikipedia, Company's 
Website 
 
Department of responder 
B.Tech. Chemical 
 
Notified package 
7lpa (6lpa during training) 
 
Probable places of 
posting 
Not Notified (usually 
Jamnagar, Dahej for boys, 
Vadodara for girls) 
 
Details of bond 
No bond 
 
 



TnPedia 2011  
 

 110 

Interview Procedure 

Phase 1- Written Test 

First test contains simple math problems, and some synonyms 
antonyms. Test is very-very easy. Students on an average score 
34/35. It is highly unlikely that any students will get rejected 
because of this test. Although during our time there was a guy 
who could not make it because he had made a mistake in 
filling the options. (I coincidentally got to see his answer sheet.) 

Second is a departmental test. This is the crucial test as most of 
the students have little department funda. Questions are very 
simple and are to be answered using basic subject 
fundamentals. No calculation is involved. Questions cover 
nearly all basic subjects.20 who got selected were divided into 
2 lots (10 HR and 10 Technical). I got selected for the technical 
interview. 

On entering into the room I was asked for my form (they gave 
us to fill in our basic details, address telephone number etc.) 
and my CV. 

First they asked me questions about my father's occupation and my family 
background, my rank in the class and why I had a low GPA. 

Next came the questions about my internship. I was asked to explain the project that 
I had worked on during my intern.  

Since I had done my intern in a refinery they asked me questions about different 
refinery operations and equipments. 

Then began the "5 question round". Each candidate was asked exactly 5 questions 
carrying 1 mark each. 1 mark if you answer it accurately, 3/4 1/2 1/4 or 0 depending 
on the accuracy of your answer. 1 rough sheet was provided. Questions were pretty 
simple and the interviewer was cooperative. 

Five questions that I was asked are: 

1. What is the unit of mass transfer coefficient? 

2. How would you decide the type of reactor (CSTR/PFR) depending on the order of 
reaction? 

3. There is a shell and Tube exchanger. Tube side has water and shell side has gas. 
Which side will have the higher heat transfer coefficient? 

Vital Stats 
Open to which 
departments 
B.Tech.- Chemical Engg. 
Dual Degree - Chemical 
Engg. 
B.Tech.- Electrical Engg. 
B.Tech.- Instrumentation 
Engg. 
Dual Degree - Electrical 
Engg. / Instrumentation 
Engg. 
B.Tech.- Mechanical Engg. 
Dual Degree - Mechanical 
Engg. / Manufacturing 
Science and Engg. 
 
Past recruitment history 
Comes for recruitment every 
year,  
took 9 students from kgp 
during recession. 



TnPedia 2011  
 

 111 

4. There are two identical pipes one has gas flowing the other one has water both of 
which have same mass flow rates. Where do u expect to have higher pressure drop 
(assume industrial data)? 

5.  <do not remember> 

Do(for Chemical Engg): Do attend Prof. S. Ray's classes, he takes a few days before 
the placements begin. 

Phase 2 -Interviews 

Depending on how well you perform at the tests, students are shortlisted. 

Out of 24-25 students from chemical engineering (B.Tech+Dual), 20 got selected for 
the interviews. 

There are two interviews: Technical and HRDos: 

1. Know your CV well. 

2. Attend Prof. S. Ray's classes, he takes them a few days before the placements 
begin. 

Don'ts: 

1. Don't be too dumb. 

If you are selected for the technical interview you just have to show that you know 
your subject well, irrespective of your GPA. 
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Rio Tinto 
Rio Tinto is a leading international mining group that has 
businesses including open pit and underground mines, mills, 
refineries and smelters as well as a number of research and 
service facilities. Rio Tinto operate as a global organisation, 
sharing best practices across the Group. Their values underpin 
the way they manage the economic, social and 
environmental effects of their operations, and how we govern 
our business. For Rio Tinto it is important that the environmental 
effects of its activities are kept to a minimum and that local 

. 

Do you have the X-factor? 

Academic requirements 
The recruitment process seemed to include both the higher 
CGPA candidates as well as the mid range CGPA candidates. 
It was felt that the company gave more importance to the 
interest and dedication of the student to his/her own core field 
rather than the academic performance alone. 

Extra-academic involvement 
Due weightage is given to the extra curricular involvement of 
the candidates. It is an important parameter by which they 
judge the overall development and time management 
abilities of a candidate. Being part of team and leadership 
activities is a plus point which can help you score points in HR 
interviews in later rounds. 

Mathematical ability required 
One word: TEAM WORK. This was emphasized many times 
throughout the recruitment process. Be prepared to face 
various questions on this topic, scaling from what you have 
done in the past to what you may do in fictional situations. 

After the initial shortlist based on the CV and the competency 
questions, the online assessment test conducted comprises 
Verbal, DI and logical reasoning based questions that test the 
aptitude of the candidate. A good preparation for CAT may 
help in cracking this round. However, it can be passed without 
any special preparation as well. 

 

 
 

Vital Stats 
Day of placement 
2 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
I referred to the company 
website, to Wikipedia, and 
spoke to seniors recruited for 
the same profile a few years 
ago. The application form 
that they use also gives a 
hint as to what they are 
looking for. 
 
Department of responder 
Dual Degree, Mechanical 
Engineering (spl. in 
Manufacturing Science) 
 
Notified package 
63,500 AUD + Fixed Reward / 
per annum 
 
Probable places of 
posting 
Western Australia 
 
Details of bond 
No bond/agreement 
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Projects and internships 

High preference is given to an internship in the area of your 
core department. I personally had two industrial internships at 
multinational industries which I believe were vital for my being 
recruited, since this was raised in multiple interviews on the day 

good project in which you are confident of facing any 
question that can be asked on it. Remember, your 
internships/projects are a very important factor in creating a 
good impression through what you have achieved in the past 
based on the tasks assigned to you. They also give you the 
power to guide the entire interview to your strong points. 

Any other criteria of importance 
A strong minded will to work in any condition and the ability to 
adjust to new environments is expected. A passion for the 
technical field and knowledge of the work done at Rio Tinto is 
also looked for. 

Suggested preparation material 
Rio Tinto follows one of the most rigorous recruiting processes 
among the top companies visiting the campus (initial CV 
based shortlist, telephonic interview, online assessment test, 2-3 
final interviews on the final day!). It gives high consideration to 
the candid
case where a candidate was put in waitlist instead of selected 
list, solely because of his internships, which were not based on 
his core field. I also cannot overemphasize how important is it 
to show yourself as a team player and a leader, and be 
convincing while doing so. 

The interview session lays importance on the communication 
skills of the candidate among other things. Two of the interview 
rounds consisted of Australian delegates. It was checked if the 
candidate could communicate effectively with them, which 
would be a reflection of how he/she would communicate on 
the job. It is also very important to be thorough with every 
single line mentioned in the CV and relate your achievements 
with the requirements of the company.  I was also questioned 
why I would want to work at Rio Tinto rather than in any of the 
two companies where I had interned before. An honest and 
clear justification was expected instead of a 
textbook/flattering answer. 

 

 
 

Vital Stats 
 
Open to which 
departments 
B.Tech. & Dual Degree - CE / 
Chemical / EE / ME / Mining 
/ MET 
5-year Integrated M.Sc. (1) 
Exploration Geophysics (2) 
Applied Geology 
2-year M.Sc.  (1) 
Geophysics (2) Geological 
Sciences 
2-year M.Tech. in CE with 
Geotechnical Engg. / 
Structural Engg.; Ch 
 
Past recruitment history 
Rio Tinto has been known to 
recruit students in the year 
2007, and has shown its 
presence at our campus 
again after a gap of 2-3 
years. 
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The candidate is asked repeatedly on the adjustment he/she would have to make 
and how the life in Western Australia could be tough. Be confident in everything you 
say. Strong and bold answers to questions on whether the candidate can handle 
tough new environments away from home are appreciated. Convince the 
interviewer you are tough and able to adapt to tough conditions. The initial open 
ended questions give the candidate an opportunity to give a direction to the 
interview. Use this to emphasize on the points you want the interviewer to be curious 
about and lead the interview in that direction. This is vital to help highlight your 
strengths, rather than the mediocre points in you CV.  End the interview with a few 
well prepared questions for the interviewer. That would show your interest in the 

 

Interview Procedure 

Phase 1- CV+Application Shortlisting (October) 

The online application and the CV submission must be completed by mid October. 
Few students are selected from this for the next round.Other than the basic info, the 
following competency questions were asked: 

   1. In 50 words or less please describe why you are interested in the Rio Tinto 
Graduate Programme? 

   2. In the past five years, tell us about a time when you were given the opportunity 
to train or lead a team. What skills did you learn along the way and if you were given 
the opportunity again would you do anything differently? 

   3. Describe a time (e.g. at work, uni, extra-curricular) where you were required to 
manage multiple tasks and deadlines. How did you go about prioritizing these 
commitments and what did you learn about yourself along the way? 

Telephonic Interview: 

1. Why Rio Tinto? 

2. What are your Long Term goals? 

3. Give an instance where you've worked safely and managed to avoid an 
accident. 

4. Example of Team Work. 

5. What part of your academic curriculum do you enjoy the most? Explain why. 

6. What do you know about Western Australia? 
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7. < If an industrial internship was mentioned in CV, even that was asked to be 
elaborated> 

Online Assessment: 

Three sections to the test. Verbal, DI and logical reasoning. Not very difficult.Give 
enough thought into your application and complete it thoroughly. Upload your CV 
(modified for the company) and also any certificates which put you in good light. 

submit yours. It will put you at a disadvantage. 

Do not be lazy in filling up the form. Remember: This is the only shot you have at 
portraying your image to them. Make it count! 

Phase 2 -Telephonic Interview + Online Assessment 

Shortlisted students from the initial applications are called for a 30 minute telephonic 
interview, based on which, another shortlist for the online assessment is 
prepared.Telephonic Interview: 

Speak slowly and clearly. It is your responsibility to ensure the interviewer understands 
you clearly. 

Speak to the point. Telephonic interviews do not give you the luxury to beat around 
the bush and convince the interviewer of your point. There is no body language 
involved. Be precise and brief. 

Online Assessment: 

Be fast and accurate. CAT preparation helps but is not necessary to clear the test. 
Can be managed otherwise too. 

Phase 3 -Personal Interview (around 45 minutes) 

Around 50 students across 5 departments were selected for this round on the 
recruitment day.Around 50 students across 5 departments were selected for this 
round on the recruitment day.This is the round where you can create the best 
impression by being well-prepared with whatever is written on your CV. Clear and 
confident answers to the routine HR questions also earn you valuable points over 
others. 

Being prepared for all the routine questions helps out a lot. But sound prepared, not 
rehearsed! Stay calm and handle it like a conversation rather than an interrogation. 

Phase 4 -Personal Interview -2 (about 30-35 minutes) [Not sure why, but this stage 
was only done for me. Others got to give the verification interview right after the 1st 
interview] 
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I am still not certain why this round was necessary for me (On inquiring during the 
informal meet after the selection, the interviewer joked that he was just getting 
bored and decided to interview me). I was called specially for this extra round, 
which no one else was asked for.1.      An instance of a time when you committed 
yourself to helping someone else, and what the results of this were. 

2.      If I wanted to pump out the water from a pool of known dimensions using a 
centrifugal pump, what parameters should I consider while considering the pump? 

3.      If you were leading a team and two of the team members showed complete 
indifference to your decisions, how would you go about trying to fix the situation? 

4.      You are part of a team and you do not agree with the decision everyone else 
has come up with. Suppose you decide to go along with them and at a later stage, 
you feel like you do not agree with their decision. Would you raise your opinion at 
this stage? 

5.      What is one unique quality that you can say you will bring to the company, if 
recruited? 

6.      Do you know where our operations are based? 

7.      At your most recent internship, were you part of a team? How large was this 
team and who gave the orders? Did you have any issues following the orders? Did 
the work with your team go smoothly at all times? <Any team on long projects has 
ups and downs within it. Honest and genuine situations being mentioned can give 

had in the past>Same as the last round, but with a different panel and more 
emphasis on behavioral and team work/leadership based questions. 

Phase 5 -Verification Interview (around 15 minutes) 

A total of 9 students selected for this round, out of which 5 were selected finally. 

MI  2 students 

ME  1 student 

CH  1 student 

MT  1 student1.      Tell us what was the project being handled at your most recent 
internship. What was the initial goal being aimed and what was achieved in the 
end? 

2.      If you were recruited today, what would be the things you would do before 
joining us in AusThe final interview is shorter than the rest and more of a verification 
kind, to ensure that the candidates they are considering are the right fit for their 
profile. 
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Special emphasis is laid on the work conditions and questions try to bring out 
whether y 
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Sabre Holdings 
Sabre Holdings is a private global travel technology company 

provide software to travel agencies, corporations, travellers, 
hotels, vehicle and tour operator companies through their 
businesses. 

 

Do you have the X-factor? 
Academic requirements 
A good CGPA is a plus, but not necessary. 

Extra-academic involvement 
A little extra-academic involvement should be fine. 

Mathematical ability required 
Good logical and quantitative skills are a must. 

Proficiency in a programming language is not required, but 
 

Proficiency in Java, C/C++, MySQL, PHP is a plus. 

Projects and internships 
This is must must bonus for those students who has done 
projects or internships 

related to programming and acquired any such skills during 
the tenure. 

Any other criteria of importance 
Soft Skills such as Good communication skills are must. 

Suggested preparation material 
An average IITian can easily solve the quantitative and 
reasoning questions. The verbal part is also very easy; CAT 
preparation will definitely help. 

One should be thorough with C and Data Structures. 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
Its site gives a 
comprehensive knowledge  
http://www.sabre-
holdings.com 
 
 
Department of responder 
E&ECE 
 
Notified package 
7.2 lpa 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
This year they didnt offered 
any bond to accept,though 
they initially notified one. 
 
Open to which 
departments 
CS, ECE, EE (all), ME. Last 
year it was open to all B 
Techs., so it may vary from 
year to year 
 
Past recruitment history 
Sabre holdings has 
consistently recruited from IIT 
KGP for the past three years 
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Interview Procedure 

Phase 1- Written Test 

1. CAT based questions 

2. 15 questions on quant, 15 on English, and 15 Technical (basic programming and 
computer) 

3. 30 minutes for total 45 questions.  

Good aptitude and speed are required.Be quick with the test; CAT preparation 
helps. 

 

Phase 2 -Interview round 1 

1. Questions on CV. 

2. General conversations to assess the candidate 

3. Also, they assess whether you have some background in codingBe sure of what 
you write in the CV 

 

Phase 3 -Interview round 2 

1. Basic programming knowledge (1st year PDS and css or java) 

2. Puzzles, simple algorithms 

3. HR related questions 
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Synopsys 
Based out of Mt. View, California, Synopsys is a Global leader 
in the field of Electronic Design Automation (EDA) tools. It has 
three R&D locations in India  Bangalore, Hyderabad and 
Noida. The core focus of the work would be in the areas of 
development, testing and verification, software development 
of EDA tools, verification, chip design applications and 
methodologies, design services and consulting. 

Do you have the X-factor? 
Academic requirements 
CG > 7, I guess, and a bit of software knowledge combined 
with hardware knowledge should be good. 

Extra-academic involvement 
Not that they demand or expect any, but it does help to have 
some to support a low CG, as it did in my case. 

Mathematical ability required 
None really. Just CAT level preparation would do for the 
written test. Also the basics of algorithms and very basic 
hardware knowledge should do. 

Projects and internships 
They were on the look out for people who had done a varied 
number of projects in several fields. That's as good as saying 
that they were looking for breadth in knowledge rather than 
depth. 

Any other criteria of importance 
Coding aptitude, I guess, and the ability to communicate 
throughout the interview. 

Suggested preparation material 
Apart from this company, I would urge you to try and prepare 
for CAT. It would remind you of your JEE days as well as 
improves your English and keep you up to date with your 
quant skills. 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Actually none of this is really 
required. They are not 
looking for company info; 
they are just looking for 
people with technical know 
how. 
 
Department of responder 
Electronics and Electrical 
Communications 
Engineering B.Tech 
 
Notified package 
7 lakh per annum 
 
Probable places of 
posting 
Bangalore,Noida 
 
Details of bond 
None 
 
Open to which 
departments 
CS, EC, EE 
 
Past recruitment history 
The company has come for 
the first time, as far as I know. 
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Interview Procedure 

Phase 1- Written Test 

Just shortlisting.  

Quant Puzzles combined with a few coding questions and one or two hardware 
questions.Some puzzles, like how many tyres are required for a car, to go 35000 km if 
one tyre can alone go for 20000? Solving puzzles and quant skills required. 

Study a bit of algorithms and coding so that you can attempt that section as well.  
Was also asked questions like "Tell me about yourself".Then he asked what flaws 
would my BTP guide point out about my work. Then he proceeded to ask me a 
hardware question, and after that, he was just checking my software aptitude. Then 
he wanted to make sure that I am motivated enough even though I had a "low" 
CGPA and asked some questions to this end.Make sure that you attempt a good 
number of questions, even though there is negative marking. You can only score by 
attempting enough questions. 

Phase 2 -Interview 

The interviewer was an alumni so there wasn't much fuss there. The interviewer was 
very friendly. Try and impress them in the technical round and make sure that you 
show considerable interest in the company and technical jobs as a whole 
throughout the interview.Maintain enthusiasm throughout the process. 

Try and think aloud. 

Take a sheet of paper and write down your thoughts instead of trying to work 
everything out in your head. 

He will keep on giving hints - try and make the most of them. 

If your CGPA is LOW, try and justify honestly - DO NOT fake anything. 
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Tata Steel 
Tata Steel is a multinational steel company owned by Tata 
Group. It is the world's seventh-largest steel company and the 
largest national private-sector steel company. It is currently 
ranked 410th in the Fortune Global 500. 

Do you have the X-factor? 
Academic requirements
above 7 is considered as the best suited profile for the core 
jobs 

Extra-academic involvement 
There is not mandatory but a spark in it gives an advantage 
over others in case of management jobs. 

Mathematical ability required 
Proficient on C and Data Structures ( of first year) 

math ability and quant ability is expected as a basic on behalf 
of a JEE qualified student. 

Projects and internships 
Internship in a particular area of field related to the job profile 
of the company gives an edge over others. 

Eg: Intern at IIMs in case of management jobs, Intern in core 
companies for respective jobs. 

Any other criteria of importance 
Appearance of the candidate(mental strength like patience 
and response to irrelevant answers etc.) in interview rounds 

Suggested preparation material 
All the best.Better prepare something technical before 
attending attending the particular interview.Never Let the 
power in the word "KGPian" down. 

Interview Procedure 

Phase 1- CV submission 

 

 
 

Vital Stats 
Day of placement 
10 
 
Was there a PPT?  
No 
 
Sources other than PPT 
Seniors and friends in parallel 
batch from different IITs and 
NITs 
 
Department of responder 
Electrical Engineering 
 
Notified package 
5.6 lpa 
 
Probable places of 
posting 
Jamshedpur 
 
Details of bond 
No 
 
Open to which 
departments 
EE, MI, ME, MT 
 
Past recruitment history 
It's a regular company 
taking around 8 to 10 
students from the campus 
including all the 
departments mentioned 
above... 
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The resume to be submitted to a company must resemble their requirements 

Search for all the available models and prepare urself with different models 

Phase 2 -Written Test 

Comprises of the aptitude paper and the subject related paper.Don't attempt the 
whole paper rather attempt with perfection. Its been long since JEE so just a 
reminder. 

Phase 3 -Personal Interview 

face to face interview(S):Don't give frank answers in HR round  

Try to answer technical questions.Don't repent in front of the interviewer to the wrong 
answers. Try to cope it up immediately with the right answers.
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Texas Instruments 
Texas Instruments Inc. widely known as TI, is 
an American company based in Dallas, Texas, United States, 
which develops and 
commercializes semiconductor and computer technology. TI is 
the third largest manufacturer of semiconductors 
worldwide after Intel and Samsung, the second largest supplier 
of chips for cellular handsets after Qualcomm, and the largest 
producer of digital signal processors (DSPs) 
and analog semiconductors, among a wide range of other 
semiconductor products. After the acquisition of National 
Semiconductor in 2011, the company has a combined 
portfolio of nearly 45,000 analog products, customer design 
tools. In 2011, Texas Instruments ranked 175 in the Fortune 500. 

Do you have the X-factor? 
Academic requirements 
Basically looks at your analog signal domain knowledge, and 
your capability to grasp things quickly. Not funda intensive, but 
how well can you apply the little funda you have. 

Mathematical ability required 
VLSI course basic might be helpful 

Projects and internships 
VLSI designs 

Suggested preparation material 
If you have a good base in VLSI circuits, then well and good. 
However, even if you do not have that much knowledge, but 
are good in analog VLSI design, and basic transient system 
design, they will consider you. They are looking for very strong 
FUNDAMENTALS on basic RC circuits. 

Interview Procedure 

Phase 1- Objective written test 

Very easy questions, lots of time. Some basic hardware 
questions. Both the tests were very easy.NoneThey do not 

 

 
 

Vital Stats 
Day of placement 
7 
 
Was there a PPT?  
No 

Sources other than PPT 
TnP website 
 
Department of responder 
Electrical Engineering 
(B.Tech) 
 
Notified package 
7 
 
Probable places of 
posting 
Bangalore 
 
Details of bond 
No 
 
Open to which 
departments 
EE/EC 
 
Past recruitment history 
Selects only one or two 
students. Favourably BTechs 
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care, if you do not know any of the basics. What they mainly see, is how quickly you 
can understand or grab concepts, and how well you can apply them. 

Phase 2 -Personal Interview 

Thery basically grill you on the basics of analog VLSI design. Specifically on the 
frequency response of various RC circuits. Then they will look into the transient 
response of various RC circuits, Op-Amp stability criterion.They will help you, and you 
have to grab on to their hints. Good interview. Very good questions. 
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ZS Associates 

firms. This privately owned American consulting company has 
a client base of over 700 and has over 1500 employees. In 
Asia, it has offices in New Delhi, Pune, Shanghai and Tokyo.  

Do you have the X-factor? 
Suggested preparation material
While ZS does not need rigorous case-interview preparation, 
since there are more and more Consultancies coming to 
campus, it would be an add on if you go through case-
material available in abundance with seniors and batch-
mates.   

Interview Procedure 

Phase 1- Written Test 

ZS is one of the few companies that does not have a CAT-
based test. It is a good opportunity to not just concentrate on 
speed and number crunching, but rather logic and simple 
math.  

The 1 hour test has 2 HR questions, 1 strategy/reasoning 
question ( Ex- How will you sell technology to senior citizens ?) , 
1 question that tests your observation and 2 more puzzle-type 
math questions.The topic is not case-study based, rather 
something that you would be more generic.The crucial thing in 
the test is to crack the math questions, since the first shortlist 
after the test, has 30 odd people among more than 300 who 
sit for the test. They are usually more logic based than the use 
of any convoluted math theory. Going through the company 
web-site would help to answer the HR part. 

Phase 2 -Group Discussion 

The students shortlisted for the test are put divided into groups 
of 6-7 students and are given a topic to discuss on.Do not fight 
or try to be over-aggressive during the GD sessions, also do not 
hesitate to put forth any point you might fight relevant. 

 

 
 

Vital Stats 
Day of placement 
6 
 
Was there a PPT?  
Yes 
 
Sources other than PPT 
The company website 
http://www.zsassociates.co
m/ provides exhaustive 
information about the 
Company. However, to 
understand how the 
Company might suit me, I 
talked to a few seniors, ones 
who had been working for 
ZS for at least 2 years and a 
few new joinee 
 
Department of responder 
Chemical Engineering 
 
Notified package 
9 l.p.a 
 
Probable places of 
posting 
Pune, Gurgaon 
 
Details of bond 
No. 
 
Open to which 
departments 
Open for all branches. 
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Sometimes students stick to one point when they talk, try and 
listen to other students' ideas and feel free to agree or 
disagree in a subtle way. You are asked to summarize the 
discussion in the end so be sure you keep in mind most of the 
points. 

Phase 3 -Case-study 

The case-study is a little different as compared to other major 
companies that come to Campus.You are given a booklet 
with a case-study, that has the overview of the case and 
certain data that you might need to analyse. You are given 30 
mins to go through the booklet and come up with answers to 
several quantitative and qualitative questions in the booklet. 
Here some amount of Data Interpretation and fast math is 
necessary. You are then led to discuss the case with one of the 
interviewers.Do not panic if you don't finish your going through 
the case in 30 mins. Be sure to put forth points during the 
discussion with the interviews and explain your strategy clearly 
so you earn marks for that. 

Phase 4 -Behavioral interview 

This a 20-25 minute interview where you are asked HR 
questions, and one puzzle or guesstimate. Guesstimates do not 
need heavy practice however try to look at few when you are 
preparing for the interview.Do not worry about a weird 
guesstimate. The interviewers test your approach, and 
cracking it use of more common-sense than any specific 
strategy.  Keep your HR questions well rehearsed however 
learn to fake spontaneity. 

Phase 5 -Interview with Principal/Partner 

Most students going to this round as usually hired by the 
Company, so you have a 90% chance of getting in.This is more 
of an informal discussion where your talk about your resume, 
your activities on campus and your interest in ZS. The partners 
are senior members at ZS and are very keen on understanding 
how you fit in the Company.Try to drive the conversation 
towards topics you are comfortable with, but very carefully. 
This interview will test how cool you are while talking to Senior 
members and what your drive for working with the Company is 
like. 

 

 
 

Vital Stats 
 
Past recruitment history 
December 2009 saw ZS 
recruiting 9-10 students on 
Day 3. This year ZS recruited 
14 students. The company is 
looking to recruit more 
students, and 2011 might see 
similar numbers. 
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Question 
bank 
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Finance & Consultancy 
1. Explain differences between accounts and finance? 

 
2.   

what this "discount rate" is and why is it important? Where do I get its value?  
 

3. When I price a 30-year bond, should I use today's discount rate or should I use 
different discount rate for each of the next 30 years? 

 
4. What's put-call parity in option pricing? How does one derive this relationship? 

What crucial assumptions are necessary? 
 

5. Tell me the intuition behind CAPM. Can you write down the model? What 
does each of the variables stand for? How do you test CAPM using real data? 
What are the major points of criticism against CAPM? 

 
6. What is the fundamental difference between a futures contract and a 

forward contract? How are they priced differently? 
 

7. What is Service Tax, Banking Cash Transaction Tax (BCTT), Fringe Benefit Tax 
(FBT), Securities Transaction Tax- (STT)?  

 
8. What do you know about the micro-finance institutions in India? 

 
9. Tell me the Basel-II implementation in Indian banks. 

 
10. Explain the impact of manufacturing sector after the global meltdown. What 

were the strategic decisions required to be taken by the corporate sector to 
revive the situation? 

 
11. Which magazines you prefer to read for business/finance news? Do you read 

X? If yes, what is the latest news today? 
 

12. If two companies have the same price/ earnings ratio then which factor 
should be focused to choose the better company? 

 
13. The company has sponsored a motor-sport event for a number of years and is 

considering cancelling its sponsorship. Would this be a good decision? 
 

14. Why is game theory useful in developing a competitive business strategy? 
 

15. Diageo, the parent company behind Smirnoff, Johnnie Walker, Guinness and 
other famous liquor brands has hired you to develop their marketing strategy. 
What should the focus of their advertising budget be? What sized advertising 
budget would be needed to follow through on your strategy? 

 
16. India has the largest postal network in the world. Estimate the number of post 

offices in India. 
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17. A leading manufacturer of instant cameras and one-hour photo finishing  
machines is facing a dramatic downturn in business due to the rapid 
increase  
in digital photography and sharing photos over the Internet. What should it  
do? 
 

18. 
price for the next year? 

 
19. What major factors drive mergers and acquisitions? 

 
20. What is hedger and hedging? Explain the steps for hedging? Give any two 

differences between hedging and speculator.  
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Brainteasers 
1. In your cellar there are three light switches in the OFF position. Each switch 

controls 1 of 3 light bulbs on floor above. You may move any of the switches 
but you may only go upstairs to inspect the bulbs one time. How can you 
determine the switch for each bulb with one inspection? 

2. There is only one other word can be made from the letters of INSATIABLE. Find 
it. 

3. Tony likes indigo but not blue. He likes onions but not turnips; he likes forms but 
not shapes. According to the same rule does he like tomatoes or avocados? 

4. I want to weigh weights from 1 to 100Kgs (all integer weights) using a 
common balance. What is the minimum no. of weights I require to do the job 
and what are those? How many such possible combinations are there? 

5. There is an 8x3 wooden piece. You are allowed cut it only once in anyway 
you want and arrange the pieces so as to make it a 12x2 piece. How will you 
do it? 

6. I have eight sticks. Four of them are exactly half the length of the other four. I 
lay every stick on the table such that they enclose 3 squares, all of the same 
size. How do I do it ? There must be no loose ends hanging over. 

7. How many pages are there in a book, if there are a total of 100 digits used to 
number its pages? 

8. The Hatter, the March Hare & the Dormouse sit at a round table. On the table, 
there are 12 cups full of tea. Every day, at 6 o'clock, each of the table-
companions move two places to his    right or left (if the place is free) and 
drinks all the tea at that place, if there is any in his cup. After the place 
changing, Alice fills one of the cups. In this way, at least how many cups can 
Alice keep full? 

9. You have two ropes. Each takes exactly 60 minutes to burn. They are made of 
different material so even though they take the same amount of time to burn, 
they burn at separate rates. In addition, each rope burns inconsistently. How 
do you measure out exactly 45 minutes? 

10. Sam and Appu are intelligent mathematicians. Both of them have two prime 
numbers written on their foreheads and are told that any three of them form 
the sides of a triangle with prime perimeter. They take turns stating whether 
they can deduce the numbers on their own foreheads. Sam sees 13 and 17 
on Appu's forehead and each of them has stated "Don't know" on each of 
their first two turns. It is now Sam's third turn. What are the numbers on Sam's 
forehead? 

11. A fly sitting on one of the hours around the rim of a 12 hour clock took it into its 
primitive head ( i.e. decided ) to jump  forward the same number of hours as 
the number of the hour it was first sitting on. It continued in this way with each 
jump moving the same number of hours until it was back where it had started. 
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What are the chances that it visited all the hours before getting back to 
where it started? 

12. As a sequel to the previous one, the fly alights again on one of the hours 
around the rim of a 12- hour clock. This time it always jumps forward the same 
number of hours as the number of the hour it has just alighted on. What are 
the chances of getting back to where it started?     

13. There are 'n' lines in a plane, none of the two are parallel and no three of 
which pass through the same point. All the points of intersection are joined. 
How many new lines (i.e. excluding the already existing lines) are formed by 
doing so? 

14. Find a point in an equilateral triangle such that if perpendiculars are dropped 
from this point, the sum of their lengths is minimum.   

15. If a map, having a size equal to A4 paper and a scale of 1:100 is enlarged by 
200%, what will be the scale of the enlarged map? 

16. How many balls of the same size can remain in touch simultaneously? 
17. Decipher this sentence (Underscores represent spaces):  IHT_OU_D_AEPPPASH 
18. What is the next number in the given series? 10^3, 10^9, 10^27, 10^2, 0, 4, 8, 3, 

? 
19. Milan uses an escalator at the railway station. If he runs up 8 steps of the 

escalator, then it takes him 40.0 seconds to reach the top of the escalator. If 
he runs up 15 steps of the escalator, then it takes him only 22.5 seconds to 
reach the top of the escalator. How many seconds would it take Milan to 
reach the top, if he did not run up any steps of the escalator at all? Also, how 
many steps are visible, when the escalator is stationary? 

20. Using five zeroes can you make a total of 120? Note that you can use any 
mathematical operations. 
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The End 


